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CASE NO. _9887

MeDIATION AGREEMINT
between

ESCANABA & LAXE SUPERIOR RAILROAD COMPANY

and its employees represented by

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES

In settlement of differences as set forth in an application for mediation as descrihed
in Docket Case A~9887 of the fiational Mediation Board and under the provisions of the
fallvay Labor Act, Amended, it is rutually agreed that the questions so submitted by
the said Brotherhood to the said Company dated August S, 197% shall be and are hereby

disposed of in accordance with an agreement copy of which is attached hereto but not
wade a part hereof.

. Signed at Wells, Michigan thig 11th day of March, 1976.
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AGREEMENT
between

ESCANABA AND LAKE SUPERIOR
RAILROAD COMPANY

and
The employes thereon represented by the

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES
Governing Hours of Service and Working

Conditions.

RULE 1. SCOPE.

The rules contained herein shall govern the hours of service
and working conditions of all employes in any and all sub-departments
of the Maintenance of Way and Structures Department, represented by
the Brotherhood of Maintenance of Way Employes. Except in emergency
and when agreed to by General Chairman, such employes shall perform
all work in the Maintenance of Way and Structures Department. This
agreement shall not apply to the following:

1. Roadmasters or other comparable supervisory officers
and those of higher rank.

2. Clerical and civil engineering forces.

3. Employes in signal, telegraph and telephone
maintenance departments.,




RULE 2. CONTRACTING OUT,

In the event a carrier plans to contract out work within the
scope of the applicable schedule agreement, the carrier shall notify
the General Chairman of the organization ianvolved in writing as far
in advance of the date of the contracting transaction as is practi-
cable and in any event not less than 15 days prior thereto.

If the General Chairman, or his representative, requests a
meeting to discuss matters relating to the said contracting transac-
tion, the designated representative of the carrier shall promptly
méet with him for that purpose. Said carrier and organization repre-
sentatives shall make a good faith attempt to reach an understanding
concerning said contracting, but if no understanding is reached the
carrier may nevertheless proceed with said contracting, and the organi-
zation may file and progress claims in connection therewith.

Nothing in this Rule shall affect the existing rights of either
party in counection with contracting out. Its purpose is to require
the carrier to give advance notice and, if requested, to meet with the
General Chairman or his representative to discuss and if possible reach
an understanding in connection therewith.

RULE 3. DEPARTMENT LIMITS,

Seniority rights of all employes are confined to the sub-
department in which employed. The sub-departments are as follows:

1. Track Sub-Department.

2, Bridge and Building Sub-Department.

RULE 4. SENIORITY LIMITS.

Seniority rights of all employes to promotion, new positions,
vacancies and displacements will extend over the entire railway.

RULE 5. SENIORITY.

(a) Except as otherwise provided in this rule, seniority begins
at the time employe's pay starts.




(b) Seniority of employes promoted to bulletined positions
will date from the date of their assignment on the bulletined posi-
tions, except that when an employe so promoted fails to qualify on
such bulletined position within sixty (60) days, he will not acquire
a seniority date as a result of filling such position.

(c) An employe accepting and qualifying for a position in
any rank will thereby establish the same seniority date for himself
in all lower ranks in the sub-department in which employed.

(d) A promoted employe will retain his seniority rights in
the ranks from which promoted.

(e) Employes holding seniority under this agreement who are
temporarily employed in other positions in the service of the rail-
road, not included within the scope of this agreement may, with the
approval of the General Manager and the General Chairman, retain
and accumulate seniority ia their sub-department.

RULE 6. CONSIDERATION,

Rights accruing to employes under their seniority entitled
them to consideration for positions in accordance with their relative
length of service with the Railway as hereinafter provided.

RULE 7. TEMPORARY SERVICE.

An employe assigned to temporary or special service shall
retain and accumulate senlority, and when released shall return to
his former position. In the event such former position has been
abolished, the employe will then exercise his seniority under the
provisions of Rule 9. Position of employe so assigned to temporary
or special service shall be bulletined as a temporary vacancy.

RULE 8. OFFICIAL POSITIONS.

Employes promoted to official positions of the railway, or
the Brotherhood, will retain and continue to accumulate the same
seniority rights and pPrivileges as provided for employes under this
agreement, and their names will appear on the appropriate seniority
roster.




RULE 9. FORCE REDUCTION.

(a) When forces are reduced the senior employes in their
respective ranks and gangs shall be retained and those affected
either by being laid off or displaced will have the right to dis-

(b) Not less than five working days' notice will be given
to regularly assigned employes, not including casual employes or
employes who are substituting for regularly assigned employes, who
are subject to the rules of the existing collective agreement whose
positions are to be abolished before such reductions in force are made.

(c) Employes affected by force reduction or who are displaced
in the exercise of seniority by other employes, must if they desire to
displace junior employes, exercise their seniority within ten (10) days.
Employes will be notified by the proper officer of the Company when
other employes have indicated their desire to displace then.

(d) Gangs will not be laid off for short periods, but when
reduction in eéxpense is necessary, it will be accomplished by laying
off the junior men.

(e) No advance notice is required before Positions are temp-
orarily abolished or forces are temporarily reduced where a suspension
of the carrier's operations in whole or in part is due to a labor dis-
pute between said carrier and any of its employees.

force reductions is not required under emergency conditions such as flood,
Saow storm, hurricane, tornado, earthquake, fire or a labor dispute other
than as defined in paragraph (e) hereof, provided that such conditions

the foregoing, any employe who is affected by such an emergency force
reduction and reports for work for his position without having been pre-
viously notified not to report, shall receive four hours' pay at the
applicable rate for his position. If an employee works any portion of
the day he will be pPaid in accordance with existing rules.




RULE 10. RETAINING SENIORITY.

(a) When an employe laid off in force reduction desires to
retain his seniority rights without displacing a junior employe, he
must, within ten (10)\days, file his name and address in writing with
the Roadmaster or other corresponding officer, with copy to the General
Chairman. Such written notice must be given in duplicate and the
officer to whom it is addressed will return one copy receipted‘tp the
employe. The employe must notify the officer to whom notice is given of
any change in address. When forces are increased he will be notified
and will return to service within ten (10) days thereafter. Failure to
return to service within ten (10) days unless prevented by sickness or
other unavoidable cause, will result in loss of all seniority rights,
If the employe returns to the service and has complied with the provi-

his absence.

(b) If an employe laid off in force reduction, who has filed
his name and address in conformity with paragraph (a) of this rule, is
re-employed temporarily for fifteen (15) days or less, such employe need
not again file his name and address as provided in paragraph (a) but his
seniority is protected by his original filing. If, however, such tempor-
ary employment extends for more than fifteen (15) days, the employe must
again file his name and address in order to pProtect his seniority under
the provisions of paragraph (a) of this rule.

RULE 11. RETENTION OF SENIORITY - DISABILITY ANNUITY,

An employe granted an annuity under the physical disability pro-
visions of the Railroad Retirement Act prior to reaching the age which
would entitle him to full benefits under that Act, will be considered as
on an indefinite leave of absence and his name will be continued on the
seniority roster until he reaches such age, unless seniority is terminated
in the meantime for other reasons.

RULE 12. USE OF FURLOUGHED EMPLOYES.

1. The Carrier shall have the right to use furloughed employees
to perform extra work, and relief work on regular positions duriag absence
of regular occupants, provided such employees have signified in the manner
provided in paragraph 2 hereof their desire to be so used. This provision

districts, it being understood, under these circumstances, that the fur-
loughed employee will be used, if the vacancy is filled, on the last posi-
tion that is to be filled, This does not supersede rules that require the
filling of temporary vacancies. It is also understood that management




retains the right to use the regular employee, under pertinent rules of
the agreement, rather than call a furloughed employee.

2. Furloughed employees desiring to be considered available to
perform such extra and relief work will notify the proper officer of the
Carrier in writing, with copy to the local chairman, that they will be
available and desire to be used for such work. A furloughed employee may
withdraw his written notice of willingness to perform such work at any
time before being called for such service by giving written notice to that
effect to the proper Carrier officer, with copy to the local chairman. If
such employee should again desire to be considered available for such service
notice to that effect -- as outlined hereinabove -- must again be given in
writing. Furloughed employees who would anot at all times be available for
such service will not be considered available for extra and relief work under
the provisions of this rule. Furloughed employees so used will not be sub-
ject to rules of the applicable collective agreement which require advance
notice before reduction of force.

3. Furloughed employees who have indicated their desire to parti-
cipate in such extra and relief work will be called in seniority order for
this service. Where extra lists are maintained under the rules of the
applicable agreement such employees will be placed on the extra list in
seniority order and used in accordance with the rules of the agreement.

Note 1. Employees who are on approved leave of absence
will not be considered furloughed employees
for purposes of this agreement,

Note 2. Furloughed employees shall in no manner be con-

sidered to have waived their rights to a regular
assignment when opportunity therefor arises.

RULE 13. INCREASE OF FORCE.

(a) When forces are increased, senior laid off employes in the
respective ranks must be given preference in employment.

(b) New men shall not be assigned to work to the exclusion of
regular men who may be laid off on account of force reductions provided
such regular men are available when needed.

(c) Section laborers may be assigned as laborers to perform
laborer's work in the Bridge and Building Department.




RULE 14. SENIORITY ROSTERS,

(a) Seniority rosters of employes of each sub-department and rank
will be Separately compiled. Copies will be furnished foremen and
employes' representatives, and foremen will post same in tool houses or
outfit cars, at convenient places for lnspection by employes affected.

(c) Rosters will be revised and posted in June of each year and
will be open to correction for a ‘period of sixty (60) days from date of
posting. Upon Presentation of proof of error by an employe or his repre-
sentative, such error will be corrected. If no Protest is presented
within sixty (60) days, the dates will stand as official and thereafter
will not be Subject to protest on aany future rosters, except that any
typographical errors will be corrected.

RULE 15. BULLETIN NOTICE.

(a) When it is known fifteen (15) days in advance that a position
is to be established or that a vacancy of thirty (30) days or more is to
be open, such positions or vacancy will be bulletined at once,

When it is not known fifteen (15) days in advance that such posi-

positions, during which time employes may file their applications with the
official whose name appears on the bulletin. Such bulletin will show loca-
tion, descriptive title, hours of service and rates of pay of the position
bulletined. Appointments will be made within fifteen (15) days from date
the bulletin is posted. Copy of the bulletins and assignments will be
furnished Genera] Chairman and men bidding. —

(c) Positions or vacancies of fifteen (15) days or less duration
may be filled without bulletining except that the senior employe in the
seniority district unassigned to service in the same or higher rank will be
given preference.

(d) When more than One vacancy or position exists and is bulletined
at the same time, employes shall have the right to bid on all stating prefer-

ence.




(e) An employe assigned to position on bulletin, unless being
used for temporary or special service, must take such position, and will
be placed on such position within thirty (30) days from date of assign-
ment thereto,

(£f) An employe on leave of absence or off on account of force
reduction, who makes request in writing to his superior officer, will
be furnished with copies of bulletins that are issued, and may make appli-
cation for bulletined positions. If such employe is assigned to a
bulletined pPosition, he must, unless Prevented by sickness or other un-
avoidable cause, return and accept the same within thirty (30) days.

(8) An employe promoted from a lower to a higher rank will rank

above an employe declining promotion. An employe accepting promotion
will have Priority in coasideration for further promotion.

RULE 16. ASSIGNMENTS.

Vacancies or new positions will be filled first by employes hold-
ing seniority in the rank in which the vacancy or new position occurs. If
not so filled, they will then be filled by employes in succeeding lower
ranks in the sub-department.

RULE 17. PROMOTIONS,

A promotion is an advancement from a lower rank to a higher rank.

RULE 18. MAKING PROMOTIONS,

Promotion shall be based on ability and seniority, Ability being
sufficient seniority shall prevail,

RULE 19. QUALIFYING FOR PROMOTION TO POSITIONS OF FOREMEN,

(a) An employe desiring promotion to the rank of foreman, within
his sub-department and seniority district, shall file written notice of such
desire with the official designated by the Management to receive such notice
and the General Chairman.

(b) Appropriate and reasonable examinations shall be prescribed by
Management and the General Chairman for the determination of the employe's
qualifications for promotion and system of rating shall be agreed upon which
will stipulate the minimum rating essential to qualify.




(¢) Examinations shall be conducted periodically, at which time
employes who have made application shall be afforded opportunity to take
such examinations without loss in their regular daily compensation; pro-
vided however, that these periodic examinations need not be conducted so
long as the Management and the General Chairman agree that there are
sufficient qualified employes awaiting promotion opportunities in their
sub-department and on their seniority district. Notices of such examin-
ations shall be furnished to the employes interested and the General
Chairman at least fifteen (15) calendar days prior to such examinations.

(d) Employes failing to pass examination shall be advised in
writing, with copy to the General Chairman, as to the cause or causes
of their failure. They shall be afforded opportunity for subsequent
examinations, unless the cause or causes are of a Permanent nature.

(e) When employes have met the minimum qualifications provided
for in paragraph (b) of this rule, they shall be promptly advised of that
fact and shall be promoted in accordance with their relative seniority in
the lower rank from which promoted.

(f) In the interest of operating efficiency and for the develop-
ment of promotion qualification, the Management will provide the employes
who have filed written notice of their desire for promotion with educa-
tional data bearing upon the requirements of the position to which promo-
tion is desired and upon which examinations are based.

RULE 20. FAILING TO QUALIFY,

Employes accepting promotion will be given a fair chance to
demonstrate their ability to meet the Practical requirements of the posi-
tion and failing to qualify within sixty (60) calendar days, may return
to their former position.

RULE 21. PROMOTION TO OFFICIALS,

way employe should be interested in qualifying and when opportunity affords,
Securing the highest pPostition in the official ranks. Management should
lnterest itself in the Proper training of employes in the lower ranks so
that when an opportunity affords, there will be competent qualified employes
ready to fill vacancies in the higher ranks and Management should assist in




évery way possible employes who have manifested through loyalty, adaptitude,
efficiency and length of service, the desireable qualifications for a
Promotion and should give such employes the opportunity of filling
vacancies in official ranks.

RULE 22. LEAVING SERVICE,

An employe who vdluntarily leaves the service of the Railway
Company, shall, if re-employed, rank as a new employe,

RULE 23. LEAVE OF ABSENCE,

(a) Except for physical disability, written leave of absence in
excess of ninety (90) calendar days in any twelve (12) month period, shall
not be granted unless by agreement between the Management and the General
Chairman of the employes. Employes may return to the service at any time
during their leave of absence, but failing to return before the expira-
tion of their leave of absence, will lose their seniority unless an
extension agreed to by the Management and the General Chairman has been
obtained. An employe who engages in business or compensated work in out-
side industry during his leave of absence forfeits his seniority unless
special arrangements have been made therefor between the Management and
the General Chairman. Employes below the raank of foreman may be granted
leave of absence not to exceed fifteen (15) calendar days by their foreman.
Written leave of absence in excess of fifteen (15) calendar days will only
be granted by Roadmaster or other corresponding officer.

(b) Employes serving on committees, on sufficient notice, shall be

granted leave of absence and free transportation for the adjustment of
differences between the Railway and its employes.

RULE 24. BASIC DAY.

Eight (8) consecutive hours, exclusive of the meal period, shall
constitute a day.

RULE 25. WORK WEEK.

The expressions "positions" and "work" used in this Agreement refer
to service, duties, or operations necessary to be performed, the specified
number of days per week, and not to the work week of individual employes.

(a)General - Subject to the exceptions contained in this Rule,
there is hereby established a work week of 40 hours, consisting of five
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days of eight hours each, with two consecutive days off in each seven;
the work weeks may be staggered in accordance with operational require-
ments; so far as practicable the days off shall be Saturday and Sunday.
The work week rules are subject to the following provisions:

(b) Five-Day positions - On positions the duties of which can
reasonably be met in five days, the days off will be Saturday and Sunday.

(c) Six-Day positions - Where the nature of the work is such
that employes will be needed six days each week, the rest days will be
either Saturday and Sunday or Sunday and Monday.

(d) Seven-Day positions - Where the nature of the work is such
that employes will be needed seven days each week, any two consecutive
days may be the rest days with the Presumption in favor of Saturday and
Sunday.

(e) Regular relief assignments - All possible regular relief
assignmeats with five days of work and two consecutive rest days will be
established to do the work fnécessary on rest days of assignments in six
Or seven-day service or combinations thereof, or to perform relief work
on certain days and such types of other work on other days as may be
assigned under provisions of this Agreement .

Assigaments for regular relief positions may on different days
include different starting times, duties and work locations for employes
of the same class in the same seniority district, provided they take the
starting time, duties and work locations of the employe or employes whom
they are relieving.

(f) Deviation from Monday - Friday week - If, in positions and
work extending over a period of five days per week, an operational problem
arises which the Company contends cannot be met under provisions of para-

Saturday instead of Monday to Friday, and the employes contend to the con-
trary, and if the parties fail to agree thereon, then if the Company never-
theless puts such assignments into effect, the dispute may be processed as
a grievance or claim.

(8) Nonconsecutive Rest Days - The typical work week is to be one
with two consecutive days off. However, when an operating problem is met
which may affect the consecutiveness of the rest days of positions or
assignments covered by paragraphs (c), (d) and (e) of this Rule, the follow-
ing procedure shall be used:

(1) All possible regular relief positions shall be
established pursuant to section (e) of this Rule.
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(2) Possible use of rest days other than Saturday and
Sunday, by agreement or in accordance with other
Provisions of this Agreement.

(3) Efforts will be made to agree on the accumulation
of rest time and the granting of longer consecutive
rest periods.

(4) Other suitable or practicable plans which may be
suggested by either part shall be considered
and efforts made to come to an agreement thereon.

(5) If the foregoing does not solve the problem, then
some of the relief or extra men may be given noa-
. consecutive rest days.

(6) If after all the foregoing has been done there
still remains service which can only be performed
by requiring employes to work in excess of five
days per week, the number of regular assignments
necessary to avoid this may be made with two non-
consecutive days off.

(7) The least desireable solution to the problem would
be to work some regular employes on the sixth
or seventh days at overtime rates and thus withhold
work from additional relief men.,

(8) If there is a disagreement over the necessity of
splitting the rest days on any assignments, the
Company may nevertheless put the assignments into

. effect subject to the right of employes to process

the dispute as a grievance or claim under pProvisions
of applicable rules, and in such proceedings the
burden will be on the Company to prove that its
operational requirements would be impaired if it

did not split the rest days in question and that

this could be avoided only by working certain

employes in excess of five days per week.

(h) Rest Days of Extra or Furloughed Employes - To the exteat

extra or furloughed men may be utilized, their days off need not be con-
secutive; however, if they take the assignment of a regular employe they
will have as their days off the regular days off of that assignment.




(j) Weekly Overtime - Work in excess of 40 straight time hours
in any work week shall be paid for at one and one-half times the basic

to moving from one assignment to another or to or from an extra or fur-
loughed list, or where days off are being accumulated under paragraph (g)
of this Rule.

Employes worked more than five days in a work week shall be
Paid one and one-half times the basic straight-time rate for work on
the sixth and seventh days of their work weeks, except where such work
. is performed by an employe due to moving from one assignment to another
Or to or from an extra or furloughed list, or where days off are being accu-
mulated under paragraph (g) of this Rule.

There shall be no overtime on overtime; neither shall overtime
hours paid for, other than hours not in excess of eight paid for at over-
time rates on holidays or for changing shifts, be utilized in computing
the 40 hours per week, nor shall time paid for in the nature of arbitraries
or special allowances such as attending court, deadheading, travel time,
etc. be utilized for this purpose, except when such payments apply during
assigned working hours in lieu of pay for such hours.

(k) Service on Rest Days - Service rendered by employes on rest
days shall be paid for under call rules unless relieving an employe assigned

(1) Work on Unassigned Days - Where work is required to be per-
formed on a day which is not a part of any assignment, it may be performed
by an available extra or unassigned employe who will otherwise not have 40
hours of work that week; in all other cases by the regular employe.

RULE 26. PRIOR CONSULTATION.

In the event a carrier decides to effect a material change in work
methods involving employes covered by the rules of the collective agreement
of the organization party hereto, said carrier will notify the General
Chairman thereof as far in advance of the effectuation of such change as is
practicable and in any event not less than fifteen (15) days prior to such
effectuation. If the General Chairman or his representative is available
Prior to the date set for effectuation of the change, the representative
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employes represented by the organization may be affected by such change,
the application of existing rules such as seniority rules, placement and
displacement rules and other pertinent rules, with a view to avoid grie-
vances arising out of the terms of the existing collective agreement and
minimizing adverse effects upon the employes involved.

As soon as is convenient after the effective date of this agree-
ment, and upon request at reasonable intervals thereafter, the carrier and
the General Chairman or his representative will meet informally in a con-
ference to discuss such suggestions as the General Chairman may have to
minimize seasonal fluctuations in employment ,

This Rule does not contain penalty provisions and it does not
require that agreements must be reached as the right of the carrier to
make changes in work methods or to continue existing practices subject
to compliance with the collective agreement is not questioned.

copy of this wage schedule shall be furnished to the General Chairman
for his verification.

The wages schedule shall constitute a part of the rates of pay,
rules and working conditions agreement between the parties, but may be
physically bound with the general working conditious agreement or repro-
duced as a document under separate cover. This rule does not require that
multiple positions of the same classification and carrying the same rate
of pay need be individually listed, but the listing shall be in whatever
detail is necessary to eunable the ascertainment from the schedule of the
rate of pay for each position of employes referred to herein. When rates
of pay are generally revised and when revisions are made in individual
rates of pay, the General Chairman shall be furnished with a statement of

14




(¢) If a new position is established for which a rate of pay
has not been agreed upon, the carrier will in the first instance
establish a rate which is commensurate with the duties, responsibilities,
characteristics and other requirements of said position. If the General
Chairman does not agree that the rate of pay so established is commen-
surate with the duties, responsibilities, characteristics, and other re-
quirements of the position, he shall so notify the carrier and thereupon
the duly authorized, representative of the carrier shall meet with the:
General Chairman or his representative for the purpose of mutually agreeing
upon a rate which will be satisfactory to both parties. In the event of
failure to reach a mutual agreement on the subject, it will be submitted
to arbitration in accordance with paragraph (e) of this Rule.

(d) If, as the result of change in work methods subsequent
to the effective date of this agreement, the contention is made by
the General Chairman that there has been an expansion of duties and re-
spounsibilities of supervisory employes covered by the rules of the collect-
ive agreement between the parties hereto resulting in a request for wage
adjustment and a mutual agreement is not reached disposing of the issue
thus raised, the matter will be submitted to arbitration in accordance with
paragraph (e) of this Rule.

(e) The submissions to arbitration provided for in paragraphs
(c) and (d) of this Rule shall be undet and in accordance with the pro-
visions of the Railway Labor Actj shall be between the individual
carrier and the system committee of the organization representing employes
of such carrier; and shall be governed by an arbitration agreement conform-
ing to the requirements of the Railway Labor Act which shall contain the
following provisions:

(1) shall state that the Board of Arbitration is to
consist of three members,

(2) shall state specifically that the question to be
Submitted to the Board for decision shall be
limited to the single question as to whether the
rate established by the carrier should be continued
or whether the rate suggested by the General Chairman
should be adopted or whether an intermediate rate
is justified; and that in its award the said Board
shall coonfine itself strictly to decision as to the
question so specifically submitted to it;

(3) shall fix a period of ten (10) days from the date
of the appointment of the arbitrator necessary to
complete the Board  within which the said Board shall
commence its hearings;
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(4) shall fix a period of thirty (30) days from the
beginning of the hearings within which the said
Board shall make and file its award; provided,
that the parties may agree at any time upon the .
extension of this period;

(5) shall provide that the award shall become effec-
‘tive on the date that it is rendered and the
rate awarded shall continue in force until changed
or modified pursuant to the provisions of the
Railway Labor Act.

RULE 27. BEGINNING AND END OF DAY,

’ Employes time will start and end at a regular designated assembl-
ing poiat for each class of employes which will be the tool house, outfit
car, or shop.

RULE 28. HOURS OF SERVICE,

(a) For regular day service the starting time will not be earlier
than 6:00 A.M, and not later than 8:00 A.M. and will not be changed without
first giving employes affected thirty-six (36) hours' notice.

(b) When two or more shifts are employed, no shift will have a
starting time between 12:00 o'clock midnight and 5:00 A,M..

(c) Employes' regular assigned hours will not be changed to avoid
the application of overtime rules.

RULE 29. DETERMINING HOURLY RATE,

In determining the straight time hourly rate divide the mounthly
rate by 175 1/3 or the weekly rate by 40. To determine the daily rate
multiply the straight time hourly rate by eight.

RULE 30. COMPOSITE SERVICE,

A differential of .01 1/2¢ per hour will be paid to Section Foremen
doing bridge work as B&B carpenters., A differential of .06¢ per hour will
be paid Section Laborers doing bridge work as B&B carpenters helpers. These
differentials to be added to all existing rates of pay covered by this schedule
of agreements.
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RULE 31. MEAL PERIOD.

(a) When a meal Period is allowed, it will be fixed between the
ending of the fourth (4) hour and the beginning of the seventh (7) hour
after starting work. Unless acceptable to the majority of the employes
directly interested the meal period shall not be less than thirty minutes

worked, the meal Period shall be paid for at time and one-half rate and

service for which called extends into the regular work period, employes

will be paid at the rate of time and one-half, or double time after sixteen
(16) hours of service computed from the beginning of each regular shift until
relieved from the emergency work for which called, and thereafter at pro

rata rate during the balance of the regular work period.
(b) Employes laid off in reduction of force and retaining seniority
under the provisions of Rule 8 when called back temporarily for special

service will be compensated as follows:

When working the full hours of assignment of the gang with
which employed, eight (8) hours at pro-rata rate.

When called for irregular or part time service, paid as
per paragraph (a) of this rule.

RULE 33. OVERTIME.

Time worked pPreceding or following and continuous with the regular
eight (8) hour work Period, exclusive of the meal period, shall be computed
on the actual minute basis and paid for at time and one-half rates, with

the employe's regular shift. Employees required to work continuously from
one regular work period into another in an emergency shall be paid at the
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rate of time and one-half for the first eight (8) overtime hours and
thereafter, double time until the beginning of the next regular shift,
and thereafter at the rate of time and one-half or double time as the
case may be, until relieved from such emergency work, and pro rata or
straight time rate for the remainder of the time worked during the
regular assigned work Period. Time allowed to eat will not break the
continuity of service.

RULE 34. ABSORBING OVERTIME,

Employes will not be required to suspend work during any

assigned work period for the purpose of absorbing overtime.

RULE 35. WORK ON REST DAYS, HOLIDAYS AND UNASSIGNED DAYS,

(2) Work performed on rest days and the following legal
holidays, namely, New Years Day, Washington's Birthday, Good Friday,
Memorial Day, Fourth of July, Labor Day, Veteran's Day, Thanksgiving
Day, Christmas and effective January 1, 1976 the day before Christmas
Day (Provided when any of the above holidays fall on Sunday, the day
observed by the State, Nation or by proclamation, shall be considered
a holiday) shall be pPaid at the rate of time and one-half in addition
to the pro rata rate of P&y received for the holiday not worked.

(b) The holiday agreement of August 21, 1954 as amended is
hereby made a part of this Agreement. (See Appendix "A"))

RULE 36. ATTENDING COURT AND INVESTIGATIONS.

Employes attending court, inquests, investigations or hearings
under the instructions from the Railway will be paid the equivalent of

allowed him for jury service for each such day, excepting allowances paid
by the court for meals, lodging or transportation, subject to the follow-
ing qualification requirement and limitations:
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(1) An employee must exercise any right to secure
exemption from the summons and/or jury service
under the federal state or municipal statute and
will be excused from duty when necessary without
loss of pay to apply for the exemption.

(2) An employee must furnish the carrier with a state-
ment from the court of jury allowances paid and the
days on which jury duty was performed.

(3) The number of days for which jury duty shall be
paid is limited to a maximum of 60 days in any
calendar year.

(4) No jury duty pay will be allowed for any day as to
which the employe is entitled to vacation or
holiday pay.

(5) When an employee is excused from railroad service
account of jury duty the carrier shall have the
option of determining whether or not the employee's
regular position shall be blanked, notwithstanding
the provisions of any other rules.

RULE 38. TRAVEL TIME,

Employes will be allowed Straight time for actual time waiting or
traveling as passengers by passenger train or other public conveyance by the
direction of the management, during or outside of regular work period,
either on or off assigned territory, except that when employes are required
to travel on rest days or holidays they shall be paid in accordance with
Rule 35. 1If, during the time on the road, a man is relieved from duty
and is permitted to g0 to bed for five (5) hours or more, such relief time
will not be paid for, provided that in no case shall he be paid for a total

RULE 39. EXPENSE,

Employes will be reimbursed for nNécessary expenses incurred while
away from their regular outfits or regular headquarters by direction of the
Management, whether off or on their assigned territory. This rule not to
apply to employes traveling in exercise of their seniority rights.
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RULE 40. REPORTING AND NOT USED,

Hourly rated employes required to report at the usual scheduled
time and place for the day's work, and when conditions prevent such work
being performed, will be allowed a minimum of four (4) hours; if held on
duty over four (4) hours, the employes will be allowed to compiete the
day's work.

RULE 41. TOOLS AND RUBBER BOOTS,

(a) The Railway will furnish the employes such general tools as
are trecessary to perform their work except such tools as are customarily
furnished by the skilled workmen. Employes will not be required to
sharpen tools on their own time. '

(b) Rubber boots will be furnished by the Company.

RULE 42. WATER,

The Railway will furnish an adequate supply of water suitable
for domestic uses to employes living in its buildings, camps and outfit
cars. Where it must be transported and stored, the receptacle shall be
adapted to the purpose.

RULE 43. WEEKEND TRIPS.

(a) Employes will be allowed to make week-end trips to their
homes. Free transportation will be furnished.

‘ (b) Employes will be given permission and furnished free trans-
portation to attend meetings of their organization oace each month.

RULE 44. HOUSEHOLD GOODS,

Employes transferred from one location to another by direction of
the Management, or in the exercise of their seniority rights, will be
entitled to move their household effects without payment of freight charges.

RULE 45. RESIDENCE AT HOME,

Any employe stationed at a point where he maintains a residence
will not be compelled to board with the boarding outfits. Employes will
not be compelled to pay for meals when away from their outfits.
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RULE 46. TRANSPORTATION,

Employes covered by this agreement and their wives and depend-
ent children will be given the same consideration in the granting of free
transportation as is given other employes in service.

RULE 47. INJURIES.

Employes injured while on duty will be given medical attention
at the earliest possible moment. Injured employes will not be required

RULE 48. PAYMENTS TO EMPLOYEES INJURED UNDER CERTAIN CIRCUMSTANCES.

Where employees sustain personal injuries or death under the
conditions set forth in paragraph (a) below, the carrier will provide
and pay such employees or their personal representative, the applicable
amounts set forth in paragraph (b) below, subject to the provisions of
other paragraphs in this Rule.

(a) Covered Conditions - This Rule is intended to cover acci-
dents involving employees covered by this agreement while such employees
are riding in, boarding, or alighting from off-track vehicles authorized
by the carrier and are (1) deadheading under orders or (2) being trans-
ported at carrier expense.

(b) Payments to be Made - In the eveat that any one of the losses
enumerated in subparagraphs (1), (2) and (3) below results from an injury
sustained directly from an accident covered in paragraph (a) and independ-
ently of all other causes and such loss occurs or commences within the time
limits set forth in subparagraphs (1), (2) and (3) below, the carrier will
Provide, subject to the terms and conditions herein contained, and less any
amounts payable under Group Policy Contract GA-23000 of The Travelers
Insurance Company or any other medical or insurance policy or plan paid for
in its entirety by the carrier, the following benefits:

(1) Accidental Death or Dismemberment
The carrier will provide for loss of life or dis-
memberment occurring withia 120 days after date
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of an accident covered in paragraph (a):

Loss of Life $100,000
Loss of Both Hands 100,000
Loss of Both Feet 100,000
Loss of Sight of Both Eyes 100,000
Loss of One Hand and One Foot 100,000
Loss of One Hand and Sight of One Eye 100,000
Loss of One Foot and Sight of One Eye 100,000
Loss of One Hand or One Foot or Sight

of one Eye 50,000

"Loss" shall mean, with regard to hands and feet,

dismemberment by severance through or above wrist

or ankle joints; with regard to eyes, entire and
’ irrecoverable loss of sight.

Not more than $100,000 will be paid under this
paragraph to any one employee or his personal
representative as a result of any one accident.

(2) Medical and Hospital Care
The carrier will provide payment for the
actual expense of medical and hospital care
commencing within 120 days after an accideuat
covered under paragraph (a2) of injuries incurred
as a result of such accident, subject to
limitation of $3,000 for any employee for any
one accident, less any amounts payable under
Group Policy Contract GA-23000 of the Travelers
Insurance Company or under any other medical or
insurance policy or plan paid for in its entirety

. by the carrier.

(3) Time Loss
The carrier will provide an employee who is injured
as a result of an accident covered under paragraph
(a) hereof and who is unable to work as a result
thereof commencing within 30 days after such aceci-
dent 80% of the employee's basic full-time weekly
compensation from the carrier for time actually
lost, subject to maximum payment of $100,00 per
week for the time lost during a period of 156 contin-
uous weeks following such accident provided, however,
that such weekly payment shall be reduced by such
amounts as the employee is entitled to receive as sick-
ness benefits under provisions of the Railroad Unemploy-
ment Insurance Act. :
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(4) Aggregate Limit

The aggregate amount of payments to be made here-
under is limited to $1,000,000 for any one accident
and the carrier shall not be liable for any amount
in excess of $1,000,000 for any one accident v
irrespective of the number of injuries or deaths
which occur in or as a result of such accident.

If the aggregate amount of payments otherwise pay-
able hereunder exceeds the aggregate limit herein
Provided, the carrier shall not be required to pay
as respects each separate employee a greater pro-
portion of such payments than the aggregate limit
set forth herein bears to the aggregate amount of
all such payments.

(c) Payment in Case of Accidental Death - Payment of the appli-
cable amount for accidental death shall be made to the employee's personal
representative for the benefit of the persons designated in, and according
to the apportionment required by the Federal Employers Liability Act (45
U.S.C. 51 et seq., as amended), or if no such person survives the employee,
for the benefit of his estate.

(d) Exclusions - Benefits provided under paragraph (b) shall
not be payabie for or under any of the following conditions:

(1) Intentionally self-inflicted injuries, suicide
Oor any attempt thereat, while sane or insane;

(2) Declared or undeclared war or any act thereof;

(3) Illness, disease, or any bacterial infection
other than bacterial infection occurring in
consequence of an accidental cut or wound ;

(4) Accident occurring while the employee driver
is under the influence of alcohol or drugs,
or if an employee passenger who is under the
influence of alcohol or drugs in any way contri-
butes to the cause of the accident;

(5) While tan employee is a driver or an occupant of
any conveyance engaged in any race or speed test;

(6) While an employee is commuting to and/or from his
residence or place of business.

(e) Offset - It is intended that this rule is to provide a guaran-
teed recovery by an employee or his personal representative.
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Under the circumstances described, and that receipt of payment
thereunder shall not bar the employee or his personal Trepresentative from
pPursuing any remedy under the Federal Employers Liability Act or any
other law; provided, however, that any amount received by such employee
or his personal representative under this rule may be applied as an off-
set by the railroad against any recovery so obtained.

(£) Subrogation - The carrier shall be subrogated to any
right of recovery an employee or his personal representative may have
against any party for loss to the extent that the carrier has made pay-
ments pursuant to this rule.

The payments provided for above will be made, as above provided,
for covered acecidents on or after May 1, 1971.

It is understood that no benefits or payments will be due or
payable to any employee or his personal representative, unless such
employee, or his personal representative, as the case may be, stipu-
lates as follows:

"In consideration of the payment of any of the benefits
provided in this rule,

(employee or personal representative)

agrees to be governed by all of the conditions and
provisions said and set forth herein."

Savings Clause.

This Rule supercedes as of May 1, 1971, any agreement providing
benefits of a type specified in paragraph (b) hereof under the condi-
tions specified in paragraph (a) hereof; provided, however, any indi-
vidual railroad party hereto, or any individual committee representing
employees party hereto, may by advising the other party in writing by
April 1, 1971, elect to Preserve in its entirety an existing agreement
pProviding accident benefits of the type provided ia this Rule in lieu
of this Rule.

RULE 49. SHORTAGE OF PAY 1 DAY OR MORE.

Where there is a shortage equal to one day's pay or more in
the pay of an employe, a voucher will be issued to cover the shortage.
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RULE 50. PHYSICAL EXAMINATIONS.

Should employes coming within scope of this agreement be required
to take physical examinations, such examinations will not be more frequent
than once each year unless it is apparent that the employe's health or
physical condition is such that an examination should be made for the pur-
pose of informing him of the disability so that Proper treatment may be
given., .

If an employe should be disqualified, upon examination by the
Railway's physician, and feel that such disqualification is not warranted,
the matter may be handled in the same manner prescribed in these rules for
the handling of grievances. 1If the matter is not disposed of by such
handling, the following rules will apply:

(a) The employe involved, or his representative, will select a
physician to represent him, and the Railway will select a physician to
represent it, in conducting a further pPhysical examination. If the two
physicians thus selected shall agree, the conclusions reached by them will
be final.

(b) If the two physicians selected in accordance with paragraph
(a) should disagree as to the physical condition of such employe, they
will select a third physician to be agreed upon by them, who shall be a
Practitioner of recognized standing in the medical profession, and a
specialist in the disease or diseases from which the employe is alleged
to be suffering. The board of medical examiners thus selected will examine
the employe and render a report within a reasonable time, not exceeding
fifteen (15) calendar days after selection, setting forth his physical
condition and their opinion as to his fitness to continue service in his
regular employment, which will be accepted as final. Should the decision
be adverse to the employe and it later definitely appears that his physical
condition has improved, a re-examination will be arranged after a reasonable
interval, upon request of the employe.

(c) Any and all expenses involved in the application of (a) and
(b) of this rule will be borne by the Railway.

RULE 51. DISCIPLINE,

(2) An employe in the service thirty (30) calendar days or more
will not be disciplined or dismissed without first being given a fair and
impartial hearing before an officer superior in rank to the officer preferr-
ing charges. If the offense is considered sufficiently serious, the employe
may be suspended pending hearing and decision. At the hearing the employe
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covered by this agreement may be assisted by representatives of the
Brotherhood party hereto. The hearing will be held within ten (10)
calendar days of the date when charged with the offense or held out
of service. Decision will be rendered within fifteen (15) calendar
days after completion of hearing. Prior to the hearing the employe
will be notified in writing of the precise charge against him, after
which he will be allowed reasonable time for the purpose of having
witnesses and representatives of his choice present at the hearing.

(b) A transcript of all evidence given at the hearing will
be furnished the employe and his representatives.

No evidence or statements made will be used in assessing
discipline except such as may be properly introduced at the hearing
and subject to cross examination. Each wituness shall verify and sign

. a transcript of his own testimony.

(c) If the charge against the employe is not sustained, it
shall be stricken from the record. If by reason of such unsustained
charge, the employe has been removed from position held, reinstatement
to his former position will be made and payment allowed for any monetary
loss sustained, less any amount he may have earned if employed in any
other position by the railway.

(d) If the charge against the employe is sustained and he is
demoted or is dismissed and is later reinstated the manner of his
exercising his seniority will be ~subject to agreement between the
General Chairman and the Management. An employe in this status not re-
instated to his full rights before six (6) months from date of discipline
or dismissal, cannot later be reinstated except upon consent of the
General Chairman.

. (e) An employe's right to appeal is hereby established. The
Brotherhood representatives will have the right to appeal in succession
up to and including the highest official designated by the Management to
handle such cases; copy of notice of appeal will be given the official
rendering the decision. A specific schedule of appeals will be agreed
upon providing for the least number of appeals and separate handling
consistent with a proper and mutually satisfactory disposition of the case,

(f) Should an employe or his Brotherhood representative feel
that he has been unjustly dealt with in other than discipline matters,
or that any provision of this agreement has not been complied with he or
his representatives may handle such matter with his immediate superior
or appropriate officer of the Railway. 1If a hearing is necessary to deter-
mine the facts, same will be granted by the supervising officer within
ten (10) calendar days thereafter.




RULE 52. TIME LIMIT ON CLAIMS.

(a) All claims or grievances must be presented in writing by
or on behalf of the employee involved, to the officer of the Carrier
authorized to receive same, within sixty (60) days from the date of
the occurrence on which the claim or grievance is based. Should any
such claim or grievance be disallowed, the carrier shall, within sixty
(60) days from the date same is filed, notify whoever filed the claim
or grievance (the employee or his representative) in writing of the
reasons for such disallowance. If not so notified, the claim or grie-
vance shall be allowed as presented, but this shall not be considered
as a precedent or waiver of the contentions of the Carrier as to other
similar claims or grievances.

(b) If a disallowed claim or grievance is to be appealed, such
appeal must be in writing and must be taken withian 60 days from receipt
of notice of disallowance, and the representative of the Carrier shall
be notified in writing within that time of the rejection of his decision.
Failing to comply with this provision, the matter shall be considered
closed, but this shall not be considered as a precedent or waiver of
the contentions of the employees as to other similar claims or grievan-
ces. It is understood, however, that the parties may, by agreement, at
any stage of the handling of a claim or grievance on the property, ex-
tend the sixty (60) day period for either a decision or appeal, up to
and including the highest officer of the Carrier designated for that
purpose.

(c) The requirements outlined in paragraphs (a) and (b), per-
taining to appeal by the employee and decision by the Carrier, shall
govern in appeals taken to each succeeding officer, except in cases
of appeal from the decision of the highest officer designated by the
Carrier to handle such disputes. All elaims or grievances involved
in a decision by the highest designated officer shall be barred unless
within anine (9) months from the date of said officer's decision, pro-
ceedings are instituted by the employee or his duly authorized repre-
sentative before the appropriate division of the National Railroad
Adjustment Board or a system, group or regional board of adjustment
that has been agreed to by the parties hereto as provided in Section 3
Second of the Railway Labor Act. It is uanderstood however, that the parties
may be agreement in any particular case extend the nine (9) months' period
herein referred to.

(d) A claim may be filed at any time for an alleged continuing
violation of any agreemeunt and all rights of the claimant or ciaimants
involved thereby shall, under this rule, be fully protected by the
filing of one claim or grievance based thereon as long as such alleged
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alleged violation, if found to be such, continues. However, no monetary
claim shall be allowed retroactively for more than 60 days prior to the
filing thereof. With respect to claims and grievances involving an
employee held out of service in discipline cases, the original notice of
request for reinstatement with pay for lost time shall be sufficient.

(e) This rule recognizes the right of representatives of the
Organization, parties hereto, to file and prosecute claims and grievan-
ces for and on behalf of the employees they represent.

(f) This agreement is not inteaded to deny the right of the
employees to use any other lawful action for the settlement of claims
or grievances provided such action is instituted within 9 months of the
date of the decision of the highest designated officer of the carrier.

(g) This rule shall not apply to requests for leniency.

RULE 53. VACATIONS,

Employes covered by this rule will be granted vacations as pro-
vided under the terms and provisions of the National Vacation Agreement,
signed at Chicago, Illinois, on December 17, 1941, as it has been inter-
preted and amended.

See Appeundix B hereto.

RULE 54. STABILIZATION OF EMPLOYMENT.

The provisions of the National Agreement signed at Washingtoun, D.C.,
February 7, 1965 covering stabilization of employment and as reproduced in
Appendix C hereto, shall be considered a part of this agreement.

RULE 55. HEALTH AND WELFARE.

The provisions of the National Health and Welfare Plan negotiated
pursuant to the National Agreement of August 21, 1954, as this plan has
been revised and amended shall be applicable to the employes covered by
this agreement.

RULE 56. UNION SHOP.

The Union Shop Agreement of August 29, 1952 between Eastern
Carrier's Conference Committee and the Seventeen Cooperating Railway Labor
Organizations Signatory thereto, shall be applicable to employes covered
by this Agreement (Appendix "p'y.
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RULE 57. CHECK-OFF.

The provisions of the Union Shop Check-off of Dues Agreement
dated August 1, 1974 reproduced as Appendix E hereto, shall be consi-
dered a part of this agreement.

RULE 58. BEREAVEMENT.

Effective January 1, 1973, employees will be granted leave
with actual lost wages, not to exceed three (3) days, when death occurs
in the immediate family (wife, children, grand children, parents,
brothers and sisters).

RULE 59. SUPPLEMENTAL SICKNESS BENEFITS.

The provisions of the Supplemental Sickness Benefit Agreement
of May 15, 1973, shall be applicable to employes covered by this Agree-
ment, (not reproduced).

RULE 60. REPRESENTATION.

Subject to the provisions of the Railway Labor Act, the right
of the Brotherhood of Maintenance of Way Employes to represent employes
coming within the scope of this agreement 18 recognized, and the inter-
pretation of this agreement as agreed upon by the Company and the
Brotherhood of Maintenance of Way Employes will govern.

RULE 61. RATES OF PAY.

Rates of Pay Effective: 1-1-74
Section Foreman $4.6644
Section Laborer 4.2120
Equipment Operator 4.6644

RULE 62. PRINTING SCHEDULE.

Schedule shall be printed by the Railroad and any employe
affected thereby shall be provided with a COpPy upon request.

29




RULE 63. EFFECTIVE DATE.

This agreement supersedes existing agreements and all interpre-
tations thereto in conflict therewith and shall become effective
January 1, 1975 and shall continue in effect until amended by
mutual agreement or in conformity with the Railway Labor Act.

FOR THE BROTHERHOOD OF FOR THE ESCANABA AND LAKE
MAINTENANCE OF WAY EMPLOYES: SUPERIOR RAILROAp:

APPROVED:

Mz /éo’
Vice President Date
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NONU'PERATING (MofW) NATIONAL
HOLLDAY PROVIS IONS

Ihe following represents a synthesis in one document, for the conve-
nience of the parties, of the current Holiday provisions of the National Agree-
ment of August 21, 1954 and amendments thereto provided in the National Agree-
ments of August 19, 1960, November 20, 1964, May 17, 1968, and February 10,
1971, with appropriate source identifications.

This is intended as a guide and is not :o be construed as constituting
a separate agreement between the parties. IS any dispute arises as to the proper
interpretation or application of any provision, the terms of the appropriate
agreement shall govern. :

Section 1. Subject to the qualifying requirements contained in Sec-
tion 3 hereof, and to the conditions hereinafter provided, each hourly and daily
rated employee shall receive eight hours' pay at the pro rata hourly rate for
each of the following enumerated holidays:

New Year's Day Fourth of July
Washington's Birthday Labor Day

Good Friday Thanksgiving Day
Memorial Day Christmas

Note: Effective January 1, 1973, veterans Day shall
be added to the holidays enumerated in the pre-
amble paragraph of Section 1.

(ART. II - HOLIDAYS - Sections l(a) and 2(a) - 2/10/71 Agreement)

(a) Holiday pay for regularly assigned employees shall be at
the pro rata rate of the position to which assigned.

(b) For other than regularly assigned employees, if the
holiday falls on a day on which he would otherwise be assigned to work, he shall,
if consistent with the requirements of the service, be given the day off and re-
ceive eight hours' pay at the pro rata rate of the position which he ctherwise
would have worked. If the holiday falls cn a day other than a day on which he
otherwise would have worked, he shall receive eight hours' pay at the pro rata
hourly rate of the position on which compensation last accrued to him prior to
the holiday.

(c) Subject to the applicable qualifying requirements in Sec-
tion 3 hereof, other than regularly assigned employees shall be eligible for the
paid holidays or pay in lieu thereof provided for in paragraph (b) above, pro-
vided (1) compensation for service paid him by the carrier is credited to 1l or
more of the 30 calendar days immediately preceding the holiday and (2) he has had
a seniority date for at least 60 calendar days or has 50 calendar days of contin-
uous active service preceding the holiday beginning with the first day of compen-
sated service, provided employment was not terminate. prior to the holiday by
resignation, for cause, retirement, dea'n, non-compliance with & union shop agree-
ment, or disapprova! ot application for employment.
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(d) The provisions of this Section and Section 3 hereof ap-
plicable to other than regularly assigned employees are not intended to abrogate
or supersede more favorable rules and practices existing on certain carriers
under which other than regularly assigned employees are being granted paid holi-
days.

Note: This rule does not disturb agreements or practices
now in effect under which any other day is substi-
tuted or observed in place of any of the above
enumerated holidays.

{ART. II1 - HOLIDAYS - Section 1 - 5/17/68 Agreement)

Section 2(a). Monthly rates, the hourly rates of which are predicated
upon 169-1/3 hours, shall be adjusted by adding the equivalent of 56 pro rata
hours to the annual compensation (the monthly rate multiplied by 12) and this
sum shall be divided by 12 in order to establish a new monthly rate. The hourly
factor will thereafter be 174 and overtime rates will be computed accordingly.

Weekly rates that do not include holiday compensation shall receive a
corresponding ad justment.

{(b) All other monthly rates of pay shall be adjusted by add-
ing the equivalent of 28 pro rata hours to the annual compensation (the monthly
rate multiplied by 12) and this sum shall be divided by 12 in order to establish
a new monthly rate. The sum of presently existing hours per annum plus 28 di-
vided by 12 will establish a new hourly factor and overtime rates will be com-

puted accordingly.

Weekly rates not included in Section 2{a) shall receive a correspond-
ing adjustment.

(ART. II - HOLIDAYS - Sections 2(a) and 2(b) - 8/21/54 Agreement)

Effective January 1, 1973, the monthly rates of monthly rated employ-
ees shall be adjusted by adding the equivalent of 8 pro rata hours to their
annual compensation (the monthly rate multiplied by 12) and this sum shall be
divided by 12 in order to establish a new monthly rate.

(ART. 11 - HOLIDAYS - Section 2(d) - 2/10/71 Agreement)

The hourly factor as shown in Section 2(a) above, was as a re-
sult of the addition of the birthday holiday increased, effec-
tive January 1, 1965, to 174-2/3; and as a result of the addi-
tion of Veterans Day as a holiday, effective January 1, 1973,
shall be increased to 175-1/3.

Section 3. A regularly assigned employsze shall qualify for the holi-
day pay provided in Section 1 hereof if compensation paid him by the carrier is
credited to the workdays immediately preceding and following such holiday or if
the employee is not assigned to work but is available for service on such days.
1f the holiday falls on the last day of a regularly assigned employee's workweek,
the first workday following his rest days shall be considered the workday imme-
diately following. If the holiday falls on the first workday of his workweek,
the last workday of the preceding workweek shall be considered the workday imme-
diately preceding the holiday.
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Except as provided in the following paragraph, all others for whom holi-
day pay is provided in Section 1 hereof shall qualify for such holiday pay if on
the day preceding and the day following the holiday they satisfy one or the other
of the following conditions:

(1) Compensation for service paid by the carrier is credited; or
(11) Such employee is available for service.

Note: ''Available" as used in subsection (ii) above
is interpreted by the parties tc mean that an
employee is available unless he lays off of
his own accord or does not respond to & csll,
pursuant to the rules of the appiicable agree-
ment, for service.

For purposes of Section 1, other than regularly assigned employees who
are relieving regularly assigned employees on the same assignment on both the
work day preceding and the work day following the holiday will have the workweek

. of the incumbent of the assigned position and will be subject to the same qualify-
ing requirements respecting service and availability on the work days preceding
and following the holiday as apply to the employee whom he is relieving.

Compensation paid under sick-leave rules or
practices will not be considered as compen-
sation for purposes of this rule.

(ART. III - HOLIDAYS - Sectiom 2 - 5/17/68 Agreement)

Section 4. Provisions in existing agreements with respect o holidays
in excess of the eight holidays referred to in Section 1 hereof shall continue to
be applied without change.

{-ﬁote: Effective January 1, 1973, the reference in
i this Section 4 to "eight holidays" is changed
i_ to "nine holidays."”

(ART. II ~ HOLIDAYS - Sections 1(b) and 2(c) - 2/10/71 Agreement)

Section 5(a). Existing rules and practices thereunder governing whether
an employee works on a holiday and the payment for work performed on a holiday are
extended to apply to Good Friday in the same manner as to other holidays listed or
referred to therein.

(ART. IX - HOLIDAYS - Section 1(e) - 2/10/71 Agreement)

Note: Effective January 1, 1973, this Section 5(a)
is amended to read as follows:

Section 5(a). Existing rules and practices thereunder governing whether
an employee works on a holiday and the payment for work performed on a holiday are
extended to apply to Good Friday and to veterans Day in the same manper 4s to othear
holldays listed or referred to therein.

(ART. IT - HOLIDAYS - Section 2(b) - 2/10/7]1 Agreement)
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(b) All rules, regulations or practices which provide that
when & regularly assigned employee has an assigned relief day other tnan Sunday
and one of the holidays specified therein falls on such relief day, tne following
assigned day will be considered his holiday, are hereby eliminated.

(ART. I1 - HOLIDAYS - Section 1{(c) - 2/10/71 Agreement)

(c) 'Under no circumstances will an employee be allowed, in
addition to his holiday pay, mors than one time and one-half payment for service
performed by him on a holiday which 1s also a work day, a rest dav, andfor a vaca-
tion day.

Note: This provision does not supersede provisions of
the individual collective agreements that 1re-
quire payment of double time for holidays under
specitied conditions.

(d) Except as provided in this Section 5, existing rules and
practices thereunder governing whether an employee works on a holiday and the pay-
ment for work performed on a holiday are not changed hereby.

(ART., III - HOLIDAYS - Section 4 - 5/17/68 Agreement and
ART. II - HOLIDAYS - Section 1l(c) - 2/10/71 Agreement)

Section 6. Article II, Section 6 of the Agreement of August 21, 1954,
which was added by the Agreement of November 20, 1964, is eliminated. However,
the adjustment in monthly rates of monthly rated employees which was made effec-
tive January 1, 1965, pursuant to Article II of the Agreement of November 20,
1964, by adding the equivalent of 8 pro rata hours to their annual compensatior
(the monthly rate multiplied by 12) and dividing this sum by 12 in order to estab-
lish a new monthly rate, continues in effect.

(ART. 11 - HOLIDAYS - Section 1(d) - 2/10/71 Agreement)

Section 7. When any of the eight recognized holidays enumerated in Sec~-
tion 1 of this Article II, or any day which by agreement, or by law or proclama-
tion of the State or Nation, has been substituted or is observed in place of any
such holidays, falls during an hourly or daily rated employee's vacation period,
he shall, in addition to his vacation compensation, receive the holiday pay pro-
vided for therein provided he meets the qualification requirements specified.

The ‘workdays' and ''days" immediately preceding and follcwing the vacation period
shall be considered the "workdays" and "days'" preceding and following the holiday
for such qualification purposes.

Note: Effective January 1, 1973, the reference in
this Section 7 to "eight holidays" is changed
to "nine holidays."

(ART. 1T - HOLIDAYS - Sections 1l(e) and 2(c) - 2/10/71 Agreement)
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NONOPERATING (MofW) NATIONAL
VACATION AGREEMENTS

The following represents a synthesis in one document, for the conve-
nience of the parties, of the current provisions of the December 17, 1941
National Vacation Agreement and amendments thereto provided in the National
Agreements of August 21, 1954, August 19, 1960, January 13, 1967, May 17, 1968,
February 10, 1971, and National Memorandum of Agreement of May 21, 1971, with
appropriate source identifications.

This is intended as a guide and is not to be construed as constitut-
ing a separate agreement between the parties. If any dispute arises as to the
pProper interpretation or application of any provision, the terms of the appro-
priate vacation agreement shall govera.

1. (a) An annual vacation of five (5) consecutive work days with
pay will be granted to each employee covered by this Agreement who renders com-
pensated service on not less than one hundred twenty (120) days during the pre-
ceding calendar year.

(ART. II - VACATIONS - Section 1(a) - 1/13/67 Agreement and
ART. IV - VACATIONS - Section l(a) - 2/10/71 Agreement)

(b) An annual vacation of ten (10) consecutive work days with
pay will be granted to each employee covered by this Agreement who renders com-
pensated service on not less than one hundred ten (110) days during the preced-
ing calendar year and who has two (2) or more years of continuous service and
who, during such period of continuous service renders compensated service on
not less than one hundred temn (110) days (133 days in the years 1950-1959 in-
clusive, 151 days in 1949 and 160 days in each of such years prior to 1949) in
each of two (2) of such years, not necessarily consecutive.

(ART. II - VACATIONS - Section l(b) - 5/17/68 Agreement and
ART. IV - VACATIONS - Section 1(b) - 2/10/71 Agreement)

(c) An annual vacation of fifteen (15) consecutive work days
with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during the preced-
ing calendar year and who has ten (10) or more years of continuous service and
who, during such period of continuous service xrenders compensated service on
not less than one hundred (100) days (133 days in the years 1950-1959 inclusive,
151 days in 1949 and 160 days in each of such years prior to 1949) in each of
ten (10) of such years, not necessarily consecutive.

(ART. II - VACATIONS - Section 1(c) - 1/13/67 Agreement and
ART. IV - VACATIONS - Section 1l(c) - 2/10/71 Agreement)

{d) 4n annual vaca:ion of twenty (20) consecutive work days with
pay will be granted to each employee covered by this Agreement who renders com-
pensated service on not less than one hundred (100) days during the preceding
calendar year and who has twenty (20) or more years of continuous service and
who, during such period of continuous service renders compeasated service on not
less thar one hundred (100) days (133 days in the years 1950-1959 inclusive, 151
days in 1949 and 160 days in each of such years prior to 1949) in each of twenty
(20) of such years, not necessarily consecutive. :

(ART. II - VACATIONS - Section 1(d) - 1/13/67 Agreement and
ART. IV - VACATIONS - Section 1(d) - 2/10/71 Agreement)
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(e) Effective with the calendar year 1973, an annual vacation of
twenty-five (25) consecutive work days with pay will be granted to each employee
covered by this Agreement who renders compensated service on not less than one
hundred (100) days during the preceding calendar year and who has twenty-five
(25) or more years of continuous service and who, during such period of contin-
uous service renders compensated service on not less than one hundred (100) days
(133 days in the years 1950-1959 inclusive, 151 days in 1949 and 160 days in
each of such years prior to 1949) in each of twenty-five (25) of such years, not
necessarily consecutive.

(ART. IV - VACATIONS - Section 1l(e) - 2/10/71 Agreement)

(f) Paragraphs (a), (b), (c), (d) and (e) hereof shall be con-
strued to grant to weekly and monthly rated employees, whose rates contemplate
more than five days of service each week, vacations of one, two, three, four or
five work weeks.

(ART. II - VACATIONS - Section l(e) - 1/13/67 Agreement and
ART. IV - VACATIONS - Section 1(f) - 2/10/71 Agreement)

(g) Service rendered under agreements between a carrier and ome
or more of the Non-Operating Organizations parties to the General Agreement of
August 21, 1954, or to the General Agreement of August 19, 1960, shall be counted
in computing days of compensated service and years of continuous service for
vacation qualifying purposes under this Agreement.

(ART. II - VACATIONS - Section 1(f) - 1/13/67 Agreement and
ART. IV - VACATIONS - Section 1(g) - 2/10/71 Agreement)

(h) calendar days in each current qualifying year on which an em-
ployee renders no service because of his own sickness or because of his own in-
jury shall be included in computing days of compensated service and years of com-
tinuous service for vacation qualifying purposes on the basis of a maximum of ten
(10) such days for an employee with less than three (3) years of service; a maxi-
mum of twenty (20) such days for an employee with three (3) but less than fifteen
(15) years of service; and a maximum of thirty (30) such days for an employee
with fifteen (15) or more years of service with the employing carrier.

(ART. II - VACATIONS - Section 1(g) - 1/13/67 Agreement and
ART. IV - VACATIONS - Sectiom l(h) - 2/10/71 Agreement)

(1) In instances where employees have performed seven (7) months'
service with the employing carrier, or have performed, in a calendar year, ser-
vice sufficient to qualify them for a vacation in the following calendar year,
and subsequently become members of the Armed Forces of the United States, the
time spent by such employees in the Armed Forces will be credited as qualifying
service in determining the length of vacations for which they may qualify upon
their return to the service of the employing carrier.

(ART. II - VACATIONS - Section 1l(h) - 1/13/67 Agreement)

Effective January 1, 1973, this Section 1(i) is amended to read
as follows:
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(1) In instances where employees who have become members of the
Armed Forces of the United States return to the service of the employing carrier
in accordance with the Military Selective Service Act of 1967, as amended, the

vice of the employing carrier.
(ART. IV - VACATIONS - Section 1(i) - 2/710/71 Agreement)

(i) Effective January 1, 1973, in instances where an employee who
has become a member of the Armed Forces of the United States returns to the ser-
vice of the employing carrier in accordance with the Military Selective Service
Act of 1967, as amended, and in the calendar year preceding his return to rail-

year of his return to railroad service, but could qualify for a vacation in the
year of his return to railroad service if he had combined for qualifying purposes
days on which he was in railroad service in such preceding calendar year with days
in such year on which he was in the Armed Forces, he will be granted, in the calen-
dar year of his return to railroad service, a vacation of such length as he could
so yualify for under paragraphs (a), (b), (c), (d) or (e) and (i) hereof.

(ART. IV - VACATIONS - Section 1(j) - 5/21/71 Memorandum
of Agreement)

(k) Effective January 1, 1973, in instances where an employee who
has become a member of the Armed Forces of the United States returns to the ser-
vice of the employing carrier in accordance with the Military Selective Service
Act of 1967, as amended, and in the calendar year of his return to railroad ser-
vice renders compensated service on fewer days than are required to qualify for a
vacation in the following calendar year, but could qualify for a vacation in such
following calendar year if he had combined for qualifying purposes days on which
he was in railroad service in the year of his return with days in such year on
which he was in the Armed Forces, he will be granted, in such following calendar
year, a vacation of such length as he could so qualify for under paragraphs (a),
(b), (c¢), (d) or (e) and (i) hereof.

(Section 1(k) ~- 5/21/71 Memorandum of Agreement)

(L) An employee who is laid off and has no seniority date and no
rights to accumulate seniority, who renders compensated service on not less than
one hundred tweuty (120) days in a calendar year and who returns to service in
the following year for the same carrier will be granted the vacation in the year
of his return. In the event such an employee does not return to service in the
following year for the same carrier he will be compensated in lieu of the vacation
he has qualified for provided he files written request therefor to his employing
officer, a copy of such request to be furnished to his local or general chairman.

(ART. II - VACATIONS - Section 1(i) - 1/13/67 Agreement and
ART, 1V - VACATIONS - Section (L) -~ 2/10/71 Agreement)

2. Insofar as applicable to the employees covered by this agreemenc
who are also parties to the Vacation Agreement of December 17, 1941, as amended,
Article 2 of sucu agreement is hereby cancelled.

(ART. II - VACATIONS - Section 2 - 5/17/68 Agreement)




-4 -

3. The terms of this agreement shall not be construed to deprive any
employee of such additional vacation days as he may be entitled to receive under
any existing rule, understanding or custom, which additional vacation days shall
be accorded under and in accordance with the terms of such existing rule, under-

standing or custom.
(Section 3 - 12/17/41 Agreement)

An employee's vacation period will not be extended by reason of any
of the eight recognized holidays (New Year's Day, Washington's Birthday, Good
Friday, Memorial Day, Fourth of July, lLabor Day, Thanksgiving Day and christmas)
or any day which by agreement has been substituted or is observed in place of any
of the eight holidays enumerated above, or any holiday which by local agreement
has been substituted therefor, falling within his vacation period.

Such Section 3 is amended, effective January 1, 1973, to change
the reference to "eight recognized holidays" to "nine recognized holidays" and
add Veterans Day to the holidays named.

(ART. IV - VACATIONS - Section 3 - 2/10/71 Agreement)

4. (a) vacations may be taken from January lst to December 31lst and
due regard consistent with requirements of service shall be given to the desires
and preferences of the employees in seniority order when fixing the dates for
their vacations. :

The local committee of each organization signatory hereto and
the representatives of the carrier will cooperate in assigning vacation dates.

(b) The Management may upon reasonable notice (of thirty (30) days
or more, if possible, but in no event less than fifteen (15) days) require all or
any number of employees in any plant, operation, or facility, who are entitled to
vacations to take vacations at the same time.

The local committee of each organization affected signatory
hereto and the proper representative of the carrier will cooperate in the assign-
ment of remaining forces.

(Section 4(a) and (b) - 12/17/41 Agreement)

5. Each employee who is entitled to vacation shall take same at the
time assigned, and, while it is intended that the vacation date designated will
be adhered to so far as practicable, the management shall have the right to
defer same provided the employee so affected is given as much advance notice as
possible; not less than ten (10) days' notice shall be given except when emer-
gency conditions preveat. 1f it becomes necessary to advance the designated
date, at least thirty (30) days' notice will be given affected employee.

1f a carrier finds that it cannot release an employee for a vaca-
tion during the calendar year because of the requirements of the service, then
such employee shall be paid in lieu of the vacation the allowance hereinafter

provided.

(Section 5 - 12/17/41 Agreement)
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Such employee shall be paid the time and one-half rate for work per-
formed during his vacation period in addition to his regular vacation pay.

Note: This provision does not supersede provi-
sions of the individual collective agreements
that require payment of double time under spec-
ified conditions.

(ART. I - VACATIONS - Section 4 - 8/21/54 Agreement)

6. The carriers will provide vacation relief workers but the vacation
system shall not be used as a device to make unnecessary jobs for other workers.
Where a vacation relief worker is not needed in a given instance and if failure
to provide a vacation relief worker does not burden those employees remaining on
the job, or burden the employee after his return from vacation, the carrier shall
not be required to provide such relief worker.,

(Section 6 - 12/17/41 Agreement)

7. Allowances for each day for which an employee is entitled to a vaca-
tion with pay will be calculated on the following basis:

(a) An employee having a regular assignment will be paid while on
vacation the daily compensation paid by the carrier for such assignment.

(b) An employee paid a daily rate to cover all services rendered,
including overtime, shall have no deduction made from his established daily rate
on account of vacation allowances made pursuant to this agreement.

(c) An employee paid a weekly or monthly rate shall have no deduc-
tion made from his compensation on account of vacation allowances made pursuant
to this agreement.

(d) An employee working on a piece-work or tonnage basis will be
paid on the basis of the average earnings per day for the last two semi-monthly
periods preceding the vacation, during which two periods such employee worked
on as many as sixteen (16) different days.

(e) An employee not covered by paragraphs (a), (b), (¢), or (d)
of this section will be paid on the basis of the average daily straight time
compensation earned in the last pay period preceding the vacation during which
he performed service.

(Section 7 - 12/17/41 Agreement)

8. The vacation provided for in this Agreement shall be considered to
have been earned when the employee has qualified under Article 1 hereof. If an
employee's employment status is terminated for any reason whatsoever, including
but not limited to retirement, resignation, discharge, non-compliance with a
union-shop agreement, or failure to return after furlough he shall at the time
of such termination be granted full vacation pay earned up to the time he leaves
the service including pay for vacation earned in the preceding year or years and
not yet granted, and the vacation for the succeeding year if the employee has
qualified therefor under Article 1. If an employee thus entitled to vacation or
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vecation pay shall die the vacation pay earned and not received shall be paid to
guch beneficiary as may have been designated, or in the absence of such designa-
tion, the surviving spouse or children or his estate, in that order of preference.

(ART. IV - VACATIONS - Section 2 - 8/19/60 Agreement)

9. vacations shall not be accumulated or carried over from one vacation
year to another.

(Section 9 - 12/17/41 Agreement)

10. (a) An employee designated to fill an assignment of another em-
ployee on vacation will be paid the rate of such assignment or the rate of his
own assignment, whichever is the greater; provided that if the assignment is
filled by a regularly assigned vacation relief employee, such employee shall re-
ceive the rate of the relief position. If an employee receiving graded rates,
based upon length of service and experience, is designated to fill an assignment
of another employee in the same occupational classification receiving such graded
rates who is on vacation, the rate of the relieving employee will be paid.

(b) Where work of vacationing employees is distributed among two
or more employees, such employees will be paid their own respective rates. How-
ever, not more than the equivalent of twenty-five per cent of the work load of a
given vacationing employee can be distributed among fellow employees without the
hiring of a relief worker unless a larger distribution of the work load is agreed
to by the proper local union committee or official.

(c) No employee shall be paid less than his own normal compensa-
tion for the hours of his own assignment because of vacations to other employees.

(Section 10 - 12/17/41 Agreement)

11. While the intention of this agreement is that the vacation period
will be continuous, the vacation may, at the request of an employee, be given in
installments if the management consents thereto.

(Section 11 - 12/17/41 Agreement)

12. (a) Except as otherwise provided in this agreement a carrier shall
not be required to assume greater expense because of granting a vacation than
would be incurred if an employee were not granted a vacation and was paid in lieu
therefor under the provision hereof. However, if a relief worker necessarily is
put to substantial extra expense over and above that which the regular employee
on vacation would incur if he had remained on the job, the relief worker shall be
compensated in accordance with existing regular relief rules.

(b) As employees exercising their vacation privileges will be com-
pensated under this agreement during their absence on vacation, retaining their
other rights as if they had remained at work, such absences from duty will not
constitute "vacancies" in their positions under any agreement. When the position
of a vacationing employee is to be filled and regular relief employee is not uti-
lized, effort will be made to observe the principle of seniority.

(c) A person other than a regularly assigned relief employee tem-
porarily hired solely for vacation relief purposes will not establish seniority
rights unless so used more than 60 days in a calendar year. If a person so nired
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under the terms hereof acquires seniority rights, such rights will date from the
day of original entry into service unless otherwise provided in existing agree-
mnts .

(Section 12 - 12/17/41 Agreement)

13. The parties hereto having in mind conditions which exist or may
arise on individual carriers in making provisions for vacations with pay agree
that the duly authorized representatives of the employees, who are parties to
one agreement, and the proper officer of the carrier may make changes in the
working rules or enter into additional written understandings to implement the
purposes of this agreement, provided that such changes or understandings shall
not be inconsistent with this agreement.

(Section 13 - 12/17/41 Agreement)

l4. Any dispute or controversy arising out of the interpretation or ap-

plication of any of the provisions of this agreement shall be referred for deci-

‘ sion to a committee, the carrier members of which shall be the Carriers' Confer-
ence Committees signatory hereto, or their successors; and the employee members
of which shall be the Chief Executives of the Fourteen Organizations, or their
representatives, or their successors. Interpretations or applications agreed
upon by the carrier members and employee members of such committee shall be final
and binding upon the parties to such dispute or controversy.

: This section is not intended by the parties as & waiver of any of
their rights provided in the Railway Labor Act as amended, in the event committee
provided in this section fails to dispose of any dispute or controversy.

(Section 14 - 12/17/41 Agreement)

Effective January 1, 1973, Section 15 is amended and will read as
follows:
‘ 15. Except as otherwise provided herein this agreement shall be effec-
tive as of January 1, 1973, and shall be incorporated in existing agreements as

a supplement thereto and shall be in full force and effect for a period of one
(1) year from January 1, 1973, and continue in effect thereafter, subject to not
less than seven (7) months' notice in writing (which notice may be served in
1973 or in any subsequent year) by any carrier or organization party hereto, of
desire to change this agreement as of the end of the year in which the notice is
served. Such notice shall specify the changes desired and the recipient of such
notice shall then have a period of thirty (30) days from the date of the receipt
of such notice within which to serve notice specifying changes which it or they
desire to make. Thereupon such proposals of the respective parties shall there-
after be negotiated and progressed concurrently to a conclusion.

(ART. IV - VACATIONS - Section 2 - 2/10/71 Agreement)

Except to the extent that articles of the vacation Agreement of
December 17, 1941 are changed by this Agreement, the said agreement and the in-
terpretations thereof and of the Supplemental Agreement of February 23, 1945,
as made by the parties, dated June 10, 1942, July 20, 1942 and July 18, 1945
and by Referee Morse in his award of November 12, 1942, shall remain in full
force and effect.
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In Sections 1 and 2 of this Agreement certain words and phrases
which appear in the Vacation Agreement of December 17, 1941, and in the Supple-

mental Agreement of February 23, 1945, are used. The said interpretations which

defined such words and phrases referred to above as they appear in said Agree-

ments shall apply in construing them as they appear in Sections 1 and 2 hereof.

(ART. I - VACATIONS - Section 6 - 8/21/54 Agreement)




AGREEMENT
between
ESCANABA AND LAKE SUPERIOR RR COMPANY
and its employees

REPRESENTED BY THE ORGANIZATIONS SIGNATORY HERETO

In settlement of the dispute resulting from the employees' formal
notice served upon the carrier on or about May 31, 1963, relating to
job security; it is understood and agreed that the parties will adopt
and apply the terms and conditions of the Mediation Agreement entered
into at Washipgton, D,C, on February 7, 1965, and identified as Case
No. A-7128 with the following modification:

1. Article 1, Section 5 shall read as follows:

Subject to and without limiting the provisions of this
agreement with respect to furloughs of employees, re-
duction in forces, employees' absences from service or
with respect to cessation or suspension of an employee
Status as a protected employee, the carrier agrees to
maintain work forces of protected employees represented
by the organization signatory hereto in such manner that
forces reductions of Protected employees below the estab-
lished base as defined herein shall not exceed six per
cent (6%) per annum or one (1) employee per annum, which-
ever is the greater. The established base shall mean the
total number of protected employees represented by the
organization signatory hereto who qualify as protected
employees under Section 1 of this Article 1.

2. Article II, Section 3, and Agticle ITI, Section 1, are
changed by eliminating the pProvision against crossing
over craft lines as long as only union employees are
involved.

Signed at Wells, Michigan this 7th day of May » 1965,

FOR THE EMPLOYEES: FOR THE CARRIER:

/s/ P.J. McAndrews G.W. Knutson
General Chairman, Brotherhood Vice President & General
of Maintenance of Way Employees Manager.

APPENDIX '"C"




9 NON-0PS
FEBRUARY 7, 1965

MEDIATION AGREEMENT, CASE NO. A-7128
DATED FEBRUARY 7, 1965
between
RAILROADS REPRESENTED BY THE
NATIONAL RAILWAY LABOR CONFERENCE

and the
EASTERN, WESTERN AND SOUTHEASTERN CARRIERS' CONFERENCE COMMITTEES
and their employees represented by the following organizations,

through the

EMPLOYES' NATIONAL CONFERENCE COMMITTEE,
FIVE COOPERATING RAILWAY LABOR ORGANIZATIONS:

1. Brotherhood of Railway and Steamship Clerks,
Freight Handlers, Express and Station Employes

Brotherhood of Maintenance of Way Employes

The Order of Railroad Telegraphers

Brotherhood of Railroad Signalmen

Hotel & Restaurant Employes and Bartenders
International Union
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Case No. A-T128

e - En e w am e e -_—eem e aEs e e . -

This agreement mede this Tth day of February, 1965, by and between the
Particlipating carriers listed in Exhibits A, B and C, attached hereto and here-
by made a part hereof, and represented by the National Railway Labor Conference
and the Eastern, Western and Southeastern Carriers' Conference Comittees and
the employees shewn thereon and represented by the Railway Labo:r Organizations
signatory hereto, through the Fmployes' National Conference Committee, Five
Cooperating Railway Labor Organizations, witnesseth:

IT IS AGREED:

ARTICLE 1 - FRCTECTED EMPLOYEES

Section 1 -

All employees, other than seusonal euployees, who were in active
service es of October 1, 1964, or who after October 1, 1964, and prior to the
date of this Agreement have been restored to active service, and who had two
years or more of employment relationship as of October 1, 1964, and had
fifteen or more days of compensated service during 1964, will be retained in
service subject to compensation as hereinafter provided unless or until
retired, discharged for cause, or otherwise removed by natural attrition.

Any such employees who are on furlough as of the date of this Agreement will
be returned tn active service bef-re March 1, 1965, in accordance with the
normal procedures provided for in existing agreements, end will thereafter

be retained in compensated service ap set out above, provided that no back pay
will be due to such employees by reason of this Agreement. For the purpose

of this Agreement, the term "active service" is defined to include all employees
working, or holding an assignment, or in the process of transferring

from one sssignment to another (whether or not Octoter 1, 1964 was a work
day), all extra employees on extra lists pursuant to agreements or

practice who are working or are available for calls for service and are
expected to respond when called, and where extra boards are not maintained,
furloughed employees who respond to extra work when called, and have averaged
at least 7 days work for each month furloughed during the year 1964.

Section 2 -

Seasonal employees, who had compensated service during each of the
years 1962, 1963 and 1964, will Le offered employment in future years at least
equivslent to what they performed in 1964, unless or until retired, discharged
for cause, or otherwise removed by natural attrition.




Section 3 -

In the event of a decline in a carrier's business in excess of
5% in the average percentage of both gross operating revenue and net revenue
ton piles in any 30-dgy period compared with the average of the same period
for the years 1963 and 19€L4, a reduction in forces in the crafts represented
by sgeh of the organizations signatory hereto may be made at any time during
the said 30-day period belcw the number of employees entitled to preservation
of employment under this Agreement to the extent of one percent for each one
percent the said decline exceeds 5%. The average percentage of decline shall
be the total of the percent of decline in gross cperatipg revenue and per-
cent of decline in net revenue ton miles divided by 2. Advance notice of
any such force reduction shall be given as required by the current Schedule
Agreements of the organizations signatory hereto. Upon restoration of a .
carrier's business following any such force reduction, employees entitled
to preservation of employment must be recalled in accordance with the same
formule within 15 calender days.

Seetion 4 -

Notwithstanding other provisions of this Agreement, a carrier
shall have the right to make force reductions under emergency conditions
such as flood, snowstorm, hurricane, earthquake, fips or strike, provided
that operations are suspended in whole or in part and provided further
that because of such emergencies the work which would be performed by
the {ncumbents of the positions to be abolished or the work which would
be performed by the employees involved in the force reductions no longer
exists or cannot be performed. Sixteen hours advance notice will be given
to the employees affected before such reductions are made. When forces have
been so reduced and thereafter operations are restored employees entitled te
preservation of employment must be recalled upon the termination of the
emergency. In the event the carrier is required to make force reductions
because of the aforesaid emergency conditions, it is agreed that any decline
in gross operating revenue and net revenue ton miles resulting therefrom
shall not be included in any computation of a decline in the carrier's
business pursuent to the provisions of Section 3 of this Article I.

Bection 5 -

Subject to and without limiting the provisions of this agreement
with respect to furloughs of employees, reductions in forces, employee
absences from service or with respect to cessation or suspension of an
employee's status as a protected employee, the carrier agrees to maintain
work forces cf protected employees represented by each organization signa-
tory hereto in such manner that force reductions of protected employees
beiow the established bage as defined hepein shall not exceed six per cent
(6%) per annum. The established base shall mean the total number of pro-
tected employees in each craft represented by the organizations signatory here-
to who qualify as protected employees under Section 1 of this Article I.
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ARTICLE IT - USE AND ASSIGNMENT OF EMPLOYEES AND LOSS OF PROTECTION

Section 1l -

An employee shall cease to be a protected employee in case of his
resignation, death, retirement, dismissal for cause in accordance with exist-
ing agreements, or failure to retain or obtain a position available to him in
the exercise of his seniority rights in accordance with existing rules or
agreements, or failure to accept employment as provided in this Article. A
protected furloughed employee who fails to respond to extra work when called
shall cease to be a protected employee. If an employee dismissed for cause
is reinstated to service, he will be restored to the status of a protected
employee as of the date of his reinstatement.

Section 2 -

An employee shall cease to be a protected employee in the event of
his failure to accept employment in his craft offered to him by the carrier
in any seniority district or on any seniority roster throughout the carrier's
railroad system as provided in implementing agreements made pursuant to
Article III hereof, provided, however, that nothing in this Article shall be
understood as modifying the provisions of Article V hereof.

Section 3 -

When a protected employee is entitled to compensation under this
Agreement, he may be used in accordance with existing seniority rules for
vacation relief, holidey vacancies, or sick relief, or for any other temporary
assignments which do not require the crossing of craft lines. Traveling ex-
penses will be paid in instances where they are allowed under existing rules.
Where existing agreements do not provide for traveling expenses, in those
instances, the representatives of the organization and the carrier will ne-
gotiate in an endeavor to reach an agreement for this purpose.

ARTICLE III - IMPLEMENTING AGREEMENTS

Section 1 -

The organizations recognize the right of the carriers to make
technological, operational and organizational changes, and in consideration of
the protective benefits provided by this Agreement the carrier shall have the
right to transfer work and/or transfer enployees throughout the system which
do not require the crossing of craft lines. The organizations signatory here-
to shall enter into such implementing agreements with the cerrier as may be
lecessary to provide for the transfer and use of erployees and the allocation
or rearrangement of forces made necessary by the contemplated change. One
of the purposes of such implementing agreements shall be to provide a force
adequate to meet the carrier's requirements.




Section 2 =«

Except as provided in Section 3 hereof, the carrier shall give at
leest 60 days' (90 daye in cases that will require a change of an employee's
residence) written notice to the organization involved of any intended change
or chenges referred to in Section 1 of this Article whenever such inté&nded
chHange or changes are of such a nature as to require an implementing agree-
ment as provided in said Section 1. Such notice shall contain a full and
adequate stetment of the proposed change or changes, including an estimate
of the number of employees that will be affected by the intended change or
changes. Any change covered by such notice which is not made within a reason-
able time following the service of the notice, when all of the relevant ¢ircum-
stances are considered, shall not be made by the carrier except after again
complying with the requirements of this Section 2.

fection 3 -

The cerrier 8hall give &t least 30 days' notice where it proposes to
transfer no more then 5 employees across senicrity lines within the same
eraft and the transfer of such employees will not require a change in the
place of residence of such employee or employees, such notice otherwise
t0 comply with Section 2 hereof.

flection 4 -

In the event the representatives of the carrier and organizations
fail to meke an implementing agreement within 60 days after notice is given to
the general chairman or general chairmen representing the employees to be
affected by the contemplated change, or within 30 days after notice where a
30-day notice is required pursuant to Section 3 hereof, the matter mey be
referred by either party to the Disputes Committee as hereinafter provided.
The issues submitted for determination shall not include any question as
t0 the right of the carrier to make the change but shall be confined to the
manner of implementing the contemplated change with respect to the transfer
and use of employees, and the allocation or rearrangenent of forces made
necessary by the contemplated change.

Bection 5 -

The provisions of implementing agreements negotiated as hereinabove
provided for with respect to the transfer and use of employees and allocation
or reassignment of forces shall enable the carrier to transfer such protected
employees and rearrange forces, and such movements, allocations and rearrange-
ments of forces shall not constitute an infringement of rights of unprotected
employedt who may be affected thereby.
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ARTICLE IV - COMPENSATION DUE PROTECTED EMPLOYEES

Section 1 .

resgpect to compensation than the normal rate of compensation for said regular-
ly essigned Position on October 1, 1964; provided, however, that in addition
thereto such compensation shall pe adjusted to include subsequent general

Section 2 .

Subject to the Provisions of Section 3 of this Article IV, all other
employees entitleq to preservation of employment shall not be placed in g
worse position with respect to compensation than that esrned during a basge

determining whether, or to what extent, such an employee has been Placed in ¢
worse position with respect to hig compensation, his total compensation and
total time paid for during the bage period will bve separately divided by
twelve. If hig compensation in his current employment ig less in any month

wege increeses), he shall be Pald the difference less compensation for any
time lost nn account of voluntary ebsences to the extent that he is not avail-
able for service equivalent to his a&verage time paid for during the base
Period, but he shall be compensated in addition thereto at the rate of the

Section 3 .

Any protectegd employee who in the normsl exercise of his seniority
ob or isg bumped ag g result of such an employee exercising his




Section b -

If a protected employee fails to exercise his seniority rights to
gsecure another available position, which does not require a change in residence,
to which he is entitled under the working agreement and which carries & rate of
pay and compensation exceeding those of the pcsition he elects to retain, he
shall thereafter pe treated for the purposes of this Article as occupying the
gosition which he elects to decline.

ggction 5 -

A protected employee shall not be entitled to the venefits of this
Article during eny period in which he fails to work due to disability, discipline,
leave of apsence ,military service, or other absence from the carrier's service,
or during any period in which he occupies & position not subject to the working
agreegent; nor shall a protected employee be entitled to the benefits of this
Article IV during any period when furloughed because of reduction in force
resulting from seasonal requirements (including lay-offs during Miners' Holi-
day and the Christmas Season) or because of reductions in forces pursuant to
Article I, g8ections 3 or b, provided, however, that employees furloughed due

to geasonal requirements shall not be fyrloughed in any 12-month period for &
greater period then they were furloughed during the 12 months precedlng the
date of this agreement.

The carrier and the organizations signatory nereto will exchange
sueh data and jnformation f§ 8re necessary and appropriate to effectuate
the purposes of this Agreement.

ABT;C?E )] -VMDVING EXPENSES AND SEBARATIOQ ALLOWANCES

In the case of any transfers o rearrangement of forces for which an
jmplementing agreement has been made, any protected employee who has 15 or

more years of employment relationship with the carrier and who is requested

by thke carrier pursuant to said implementing agreement to transfer to & new point
of employment requiring him to move his residence shall be given an election,
which must be exercised within seven celendar days from the date of reruest,

to make such transfer or to resign and accept a lump sum geparation allowance

in eccardance with the following provisions:

If the employee elects to trensfer to the new point of employment
requiring a change of residence, such transfer and chenge of residence shall
pe subject to the benefits contained in Sections 10 and 11 of the washington
Agreement notwithstanding anything to the contrary contained in gaid provisions
and in addition to such benefits shall receive & transfer allowance of four
hundred dollars ($400) and five working days instead of the "two working

days" provided by Section 10(a) of said Agreement.
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If the employee elects to resign in lieu of meking the requested
transfer as doresaid pe shall do so as of the date the transfer would have veen
made and shall be given (in lieu of all other benefits and protections to which
he may have been entitled under the Protective Agreement and Washington Agree-

Those protected employees who do not have 15 years or more of
employment relationship with the carrier and who are required to chang:
their place of residence shall be entitled to the benefits contained in

said Agreement,

ARTICIE VI - APPLICATION TO MERGERS, CONSOLIDATIONS AND OTHER AGREEMENTS

Section 1 -

Any merger agreement now in effect applicable to merger of two or
iore carriers, or any Job protection or employment security agreement which
by its terms is of general system-wide and continuing application, or which
is not of general system-wide application but which by its terms would apply

Seotion 2 -

In the event of merger or consolidation of two or more carriers,
barties to this Agreement on which this agreement is applicable, or parts

Section 3 -

Without in any way modifying or diminishing the protection,
benefits or other provisions of this agreement, it is understood that in the
event of a coordination between twc or more carriers as the
term "coordination" ig defined in the Washington Job Protection Agreement,
said Washington Agreement will be applicable to such coordination, except
that Section 13 of the Washington Job Protection Agreement is abrogated
and the disputes Provisions and procedures of this egreement are substituted
therefor,

IIIIIIIIIIIIIIIIIIIIII.I..lllllllllllIIIIIIIlllllIII----:::————————————————‘*




Section b4 -

Wnere prior to the date of this agreeiment the Washington Job Protection
Agreement (or other agreements of similar type whethir ‘applying inter-carrier
or intra-carrier) has been applied to a transaction, coordination allowances
and displacement allowances (or their equivalents or counterparts, if other
descriptive terms are applicable on a particular railroed) shall be unaffected
by this agreement either as to amount or duration, and allowances payable
under the said Washington Agreement or gimilar agreements shall not be con-
gidered compensation for purposes of determining the compensation due a
protected employee under this agreement.

ARTICLE VII - DISPUTES CCMMITTEE

Section 1 -

Any dispute involving the interpretation or application of any of the
terms of this agreement and not gettled on the carrier may ve referred
"y either party to the dispute for decision to a committee consisting of
two members of the Carriers' Conference Committees signatory to this agreement,
two members of the Raployees' Natiénel Conference Conmittee signatory to this
agreement, and a referee to be selected as hereinafter provided. The referee
gelected shall preside at the meetings of the committee and act as chairman
of the committee. A majority vote of the partisan members of the committee
shell be necessary to decide a dispute, provided that if such partisan
members are unsble to reech a decision, the dispute shall be decided by the
referee. . Decisions 80 arrived at shall be final and binding upon the parties
to the dispute.

Section 2 - .

The parties to this agreement will select a panel of three potential
referees for the purpose of disposing of disputes pursuant lo the provisions
of this section. If the parties are unsble to agree upon ‘the selection of
the panel of potential referees within 30 days of the date of the signing of
this agreement, the National Mediation Doard shall be requested to name such
referee or referees as are necessary to fill the panel within 5 days after
the receipt of such request. Tach panel member selected shall serve as a member
of such panel for a period of one year, if available. Successors to the
members of the panel shall be eppointed in +the same manner as the original
sppointees.




Section 3 -

Disputes shall be submitted to the committee by notice in writing
to the Chairman of the National Reilway Labor Conference and to the
Chairman of the Employes' National Conference Committee, signatories to this
agreement, who shall within 10 days of receipt of such notice, designate the

Section 2 -

The parties to the dispute will assume the compensation, travel
€xpense and other €xpense of their respective partisan committee members,
Unless other arrangements sye made, the office, stenographic and other
éxpenses of the committee, including compensation and €xpenses of the referee,
shall be shareqd equally by the parties to the dispute,
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ARTICLE VIII - EFFECT OF THIS AGREEMERT

This Agreement is in settlement of the disputes growing out of
notices served on the carriers 1isted in Exhibits A, B and C on or about
May 31, 1963 relating to Stabilization of Employment, and out of proposals
served by the jndividual raeilroads on organization representatives of the
employees jnvolved on or about June 17, 1963 relating to Technological,
Organizational and Other Ckanges and Employee Protection. This Agreement
shall be construed as a separate Agreement by and on behalf of each of said
carriers and its employees represented by each of the orgenizations signa-
tory hereto. The provisions of this Agreement shall remain in effect until
July 1, 1967, and thereafter until changed or modified in accordance with
the provisions of the Railway Labor Act, &s amended.

No party to this agreenent shall serve, prior to Jenuary 1, 1967,
any notice or proposal on & national, regional or local basis for the pur-
pose of changing the provisions of this Agreement, OT which relates to the
subject matter contained in the proposals of the parties referred to in this
Article, and that portion of pending notices relating to such subject natters,
whether local, regional or national in character, are withdrewn. Any notice
or proposal of the character referred to in this paragraph served on oOr
after Januery 1, 1967 shall not be placed into effect vefore July 1, 1967.

ARTICLE IX - COURT APPROVAL

This Agreement is subject to approval of the courts with respect
to carriers in the hands of receivers OT trustees.




7.
SIGNED AT WASHINGTON, D, ¢

For the participating carri.rg
listed in Exhibit A

.» THIS @& DAY OF FEBRUARY, 1Yet

Employes' National Confe rence

Committee, Five Cooperating Railway
Labor Organizations:

Chairman

Brotherhood of Railwa

Clerks, Freight Handl
and Station Employes

y and Steamship
ers, Express

For the part icipating carriers
listed in Exhibit B:

" /féé (’:'(/z/(/(;(-ﬂx—«\:‘-f—

‘ Chairrrla»(

For the Participating carriers
listed in Exhibit C:

Y. S rucg

Chairman v

'rén President

Brotherhood of Mainten

ance of Way

Employes
- o
N C C"’V'f"%\, '
President /

The Order of Railroad Telegraphers

. I ” {ITDL','L..

> [

Brotherhood of Railroad Signalmen

President

Presiddht

.




For the participating carriers Emplayes' National Conference
listed in Exhibit C - continued - Committee, Five Cooperating Railway
Labor Organizations - continued -

,?/ 6) g) Hotel & Restaurant Employes and
< /) Av W P Bartenders International Union

R YN PR STV L4

In(e"rnﬁtional' Vice President

Approved:

-

/:' 7 Z .\:-—cw.\ /L.
Cha;r'76n. National Railway
Labor/Conference

WITNESS:
fnaee (L Chws]
) Tlictor ,( . (,(-(.(-(/“\
Member, 7

National Me diation Board

/ A Yo e
Mediator, ot /
Natienal Mediation Boar

——-_



EXTRACTED FROM
WASHINGTON JOB PROTECTION AGREEMENT

Section 9. Any employee eligible to receive a coordination allowance under
section 7 hereof may, at his option at the time of coordination, resign and (in lieu
of all other benefits and protections provided in this agreement) accept in a lump
sum & separation allowance determined in accordance with the following

schedule:
Length of Service Separation Allowance

1 year & less than 2 years 3 months’ pay
2 years ” n 3 1 6 n ”
3 n 14 ” 1" 5 1" 9 12 ”
5 " 1" " 3 10 " 12 1" n

10 n n o ” 15 » 12 b2 ”

15 years and over 12 ” ”

‘ - In the case of employees with less than one year’s service, five days’ pay, at

the rate of the position last occupied, for each month in which they performed
service will be paid as the lump sum.

(a) Length of service shall be computed as provided in Section 7.

(b) One month'’s pay shall be computed by multiplying by 30 the
daily rate of pay received by the employee in the position last occupied
prior to time of coordination.

Section 10 (a) Any employee who is retained in the service of any carrier
involved in & particular coordination (or who is later restored to service from
the group of employees entitled to receive a coordination allowance) who is re-
quired to change the point of his employment as result of such coordination and
is therefore required to move his place of residence, shall be reimbursed for all
expenses of moving his household and other personal effects and for the traveling
expenses of himself and members of his family, including living expenses for
himself and his family and his own actual wage loss during the time necessary

. for such transfer, and for a reasonable time thereafter, (not to exceed two work-
ing days), used in securing a place of residence in his new location. The exact
extent of the responsibility of the carrier under this provision and the ways and
means of transportation shall be agreed upon in advance between the carrier re-
sponsible and the organization of the employee affected. No claim for expenses
under this Section shall be allowed unless they are incurred within three years
from the date of coordination and the claim must be submitted within ninety (90)
days after the expenses are incurred.

(b) If any such employee is furloughed within three years after changing
his point of employment as a result of coordination and elects to move his place
of residence back to his original point of employment, the carrier shall assume
the expense of moving his household and other personal effects under the condi-
tions imposed in paragraph (a) of this section.

(c) Except to the extent provided in paragraph (b) changes in place of
residence subsequent to the initial changes caused by coordination and which
grow out of the normal exercise of seniority in accordance with working agree-
ments are not comprehended within the provisions of this section.

Section 11 (a). The following provisions shall apply, to the extent they are
applicable in each instance, to any employee who is retained in the service of any
of the carriers involved in a particular coordination (or who is later restored to
such service from the group of employees entitled to receive a coordination al-
lowance) who is required to change the point of his employment as a result of
such coordination and is therefore required to move his place of residence:




(Extracted from Washington
Job Protection Agreement)

1. If the employee owns his own home in the locality from which he is
required to move, he shall at his option be reimbursed by his employ-
ing carrier for any loss suffered in the sale of his home for less than
its fair value. In each case the fair value of the home in question
shall be determined as of a date sufficiently prior to the coordination
to be unaffected thereby. The employing carrier shall in each in-
stance be afforded an opportunity to purchase the home at such fair
value before it is sold by the employee to any other party.

2. If the employee is under a contract to purchase his home, the employ-
ing carrier shall protect him against loss to the extent of the fair
value of any equity he may have in the home and in addition shall
relieve him from any further obligations under his contract.

3. If the employee holds an unexpired lease of a dwelling occupied by
him as his home, the employing carrier shall protect him from all
loss and cost in securing the cancellation of his said lease.

(b) Changes in place of residence subsequent to the initial change caused
by coordination and which grow out of the normal exercise of seniority in accord-
ance with working agreements are not comprehended within the provisions of
this Section.

(¢) No claim for loss shall be paid under the provisions of this section which
is not presented within three years after the effective date of the coordination

(d) Should a controversy arise in respect to the value of the home, the loss
sustained in its sale, the loss under a contract for purchase, loss and cost in
gecuring termination of lease, or any other question in connection with these
matters, it shall be decided through joint conference between the representatives
of the employees and the carrier on whose line the controversy arises and in the
event they are unable to agree, the dispute may be referred by either party to a
board of three competent real estate appraisers, selected in the following manner:
One to be selected by the representatives of the employees and the carrier,
respectively; these two shall endeavor by agreement within ten days after their
appointment to gelect the third appraiser, or to select some person authorized to
name the third appraiser, and in the event of failure to agree then the Chairman
of the Interstate Commerce Commission shall be requested to appoint the third
appraiser. A decision of a majority of the appraisers shall be required and said
decision shall be final and conclusive. The salary and expenses of the third or
neutral appraiser, including the expenses of the appraisal board, shall be borne
equally by the parties to the proceedings. All other expenses shall be paid by
the party incurring them, including the salary of the appraiser selected by such

party.




Washingtea, D. C.
February 7, 193

Mr. G, E. Leighty, Chairman

of the Five Coeperating
Railread Laber Orgasisations

The following will confirm the understandiang we had in connection
with the agresment signsd teday. A

3, subsequeat te the effective date of the Pretective Agreemsat,
f. o, Octodber 1, 1964, officials, supsrvisery eor fully excepted personnel
exereise sealerity rights in a crafl or class of employees pretected under
said Agreement, then, during the peried such sexierity is exercised, such
officials, supervisery or fully excepted personnel shall be eatitled to the same
protection atforded by the seid Agresment te employees in the craft or class
in which such sealority 1s exercised, and ae empleyee subject to said Agree-
mest shall be deprived of employment or adversely affected with respect to
compensation, rules, werking coaditions, fringe bemefits, or rights and
privileges pertaining therete, by the retura of the official, supervisory, er
fully excepted employes to work under the schedule agresment.

If this 10 in aceord with the uaderstanding reached, please sigaify
by signing in the lower left hand corasr of this leiter.

Q&&}\) Q (SN

J. \!’} Oram, Chairman
Eastern Carriers’ Ceafereace Committes

ACCEPTED E. K. Hallmanj), Chairman
Westera Carriers' Conference Committee

»

| - l. i‘ L -
ROLE B ey
Chfirmas] Z!Z__«gﬂ
of the Five Coopspating '/ W. 8. Macgill, Chairman

Railread Labor Organisations Southeastera Carriers' Conference
Committee




EXHIBIT "A"

EASTERN RAILROADS

BIST OF EASTERN RAILROADS REPRESENTED BY THE EASTERN CARRIERS' CONFERENCE COMMITTEE,
¥ CONNECTION WITH NOTICES, DATED MAY 31, 1963, SERVED UPON VARIOUS INDIVIDUAL EAST-
BN RAILROADS BY THE GENERAL CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES, OF THE
@RGANIZATIONS LISTED BELOW, OF DESIRE TO AMEND EXISTING AGREEMENTS IN ACCORDANCE WITH
WSTABILIZATION OF EMPLOYMENT" PROPOSAL SET FORTH IN APPENDEX "B' THERETO, AND PRO-
POSALS SERVED BY THE CARRIERS FOR CONCURRENT HANDLING THEREWITH.

This authorization is co-extensive with provisions of current
schedule agreements applicable to employees represented by the
organizations listed below.

Note: - This authorization is subject to the stipulation contained
in Letter of Understanding dated August 19, 1960.

ORGANIZATIONS

N

Brotherhood of Railway and Steamship Clerks, Freight Handlers,
Express and Station Employes

The Order of Railroad Telegraphers

Brotherhood of Maintenance of Way Employes

Brotherhood of Railroad Signalmen

Hotel & Restaurant Employes and Bartenders International Union

1.

2.
3.
4.
5.

Subject to the foregoing, and to indicated footnotes, the classes
of employees covered by this authorization are indicated by '"x'' in
the numbered columns below:

RAILROADS

| Clerks |

Teleg-
raphexs

Mainten-
ance of
Way

Signal-
men

2

4

Dining
Car

oyees
S

Akron & Barberton Belt RR. Co., The
Akron, Canton & Youngstown RR. Co., The

X

'mn Arbor RR, Co,, The

ihltimore and Ohio RR, Co., The
H Baltimore & Ohio Chicago Terminal RR.
Co., The
Staten Island Rapid Tramsit Ry. Co.,
! The
Strouds Creek and Muddlety Railroad

-
x
X

2x
x

1x

MK oMK X MW

»®

NNJ%%

]

Pengor and Aroostook Railroad
Pessemer and Lake Erie Railroad
«PJoston and Maine Railroad
Srooklyn Eastern District Terminal
Buffalo Creek Railroad

Terminal

LI

»

xuxpe

]

L

ian National Railways
Lives in the United States
St. Lawrence Region
Great Lakes Region

gnadian Pacific Railway Co.

L

Juxu

rxxx




Mainten- Dining
Teleg- |ance of |Signal- Car

RAILROADS Clerks |raphers men Employees]

N

Central Railroad Co. of New Jersey, The
- New York & Long Branch RR. Co.
Central Vermont Railway
Chicago Union Station Company
Cincinnati Union Terminal Co., The
Dayton Union Railway Company, The
Delaware and Hudson Railroad Corp., The
Detroit & Toledo Shore Line RR,Co,, The
Detroit Terminal Railroad
Detroit, Toledo and Ironton RR, Co.
Erie Lackawanna Railroad Co,
Grand Trunk Western Railroad Co,
Indianapolis Union Ry, Co., The
. Lake Terminal Railroad Co., The
Lehigh and Hudson River Ry. Co., The
Lehigh Valley Railroad
Long Island Rail Road Co., The
Maine Central Railroad Co.
Portland Terminal Co,
Monon Railroad
Monongahela Railway Company, The
Montour Railroad Company
|__Youngstown & Southern Co,
NEW YORK CENTRAL SYSTEM
New York Central RR. Co.
New York District
Grand Central Terminal
Eastern District
Bostorn & Albany Division
8-Western District
. Northern District
L 1-Southern District
Indiana Harbor Belt RR., Co.
Chicago River & Indiana RR. Co,
Pittsburgh & Lake Erie RR. Co.
Lake Erie & Eastern RR. Co.
Cleveland Union Terminals Co., The
Troy Union RR, Co.
Hew York, Chicago & St. Louis RR Co.,The
New York Dock Railway
New York, New Haven & Hartford RR. Co.
Boston Terminal Corp., The
Union Freight RR. (Boston)
New York Connecting RR,

"X XS

xuxaxwL‘;‘

LR NI S ]

XX X“KLN%KK’"

% M M qu XX XM uHx % MIx x ox X

HoN K MIX M X

W
lxxxxxxixxxxxxa“uaxnxhxnxxxﬂw
X% oMM oK

4x 5x

®

4x S5x
6x

10x

4x

L L I E R T RV

N L

E
L
® %
L]

New York, Susquehanna & Western RR,
Pennsylvania Railroad Co., The
Baltimore & Eastern Railroad Co.
fennsylvania-Reading Seashore Lines
Pittsburgh & West Virginia Ry.Co.,The
Fittsburgh, Chartiers & Y'gheny Ry.Co.
Railroad Perishable Insnection Agency

xxxxxxxxxxxxLxxxxxpexxx

L
LR I I

LI




Mainten- Dining
Teleg- |ance of |Signal- Car
RAILROADS Clerks | raphers Way men Employees
) 2 3 4 5
Reading Company x X X X X )
Phila., Reading & Potts. Teleg. Co. X }
River Terminal Railway, The X
Toledo Terminal Railroad Company X x X
| Washington Terminal Co., The X X X x
{ Western Maryland Railway Company X X .3 X

NOTES: -~

1 - Includes exclusive pursers.

2 - Includes New York Terms., Locust Point Grain Elevator, Camden
Warehouse, Blue Line Transfer, Baltimore and Ohio Warehouse Co.,
Term. Storage Co. of Washington, D. C. and Curtis Bay Railroad,.

3 - The organization's notice was dated May 1, 1964. The carrier's
proposals for concurrent handling with the organization's notice
were dated July 15, 1964. The carrier's authorization is confined
to the proposals served and subject to and limited by the mora-
torium provisions of the Agreement of July 12, 1963 between the
Company and the Organization.

4 - Includes separate agreement covering Signal Foremen and Inspectors,

5 - Includes separate agreement covering Utility Men.

6 - Includes separate agreement covering Railroad Crossing Police.

7

8

9

- Agreement includes Signal Foremen.
- Includes Stanley Yard of Ohio Central Division.
- Includes separate agreements covering Train Maids; Dormitory Car
Porters, and Utility Men.
10 - Includes Train Dispatchers,
11 - Includes Peoria & Eastern Ry. and L&JB&RR; also, Ohio Central Divi-
sion, except Stanley Yard.

*
?

In trusteeship. Any commitment subject to court approval.

FOR THE CARRIFRS: FOR THE ORGANIZATIONS:

77 > 0

January 7, 1965




EXHIBIT ''B"
WESTERN RAILROADS

LIST OF WESTERN RAILROADS REPRESENTED BY THE WESTERN CARRIERS' CONFERENCE COMMITTEE,
AND JAMES E, WOLFE, CHAIRMAN, NATIONAL RAILWAY LABOR CONFERENCE, IN CONNECTION WITH
NOTICES, DATED MAY 31, 1963, SERVED UPON VARIOUS INDIVIDUAL WESTERN RAILROADS BY
THE GENERAL CHAIRMEN, OR OTHER RECOGNIZED REPRESENTATIVES, OF THE ORGANIZATIONS
LISTED BELOW, OF DESIRE TO AMEND EXISTING AGREEMENTS IN ACCORDANCE WITH "STABILI-
ZATION OF EMPLOYMENT" PROPOSAL SET FORTH IN APPENDIX "B" THERETO, AND PROPOSALS
SERVED BY THE CARRIERS FOR CONCURRENT HANDLING THEREWITH.

This authorization is co-extensive with provisions of current
schedule agreements applicable to employees represented by the
organizations listed below.
Note: This authorization 1s subject to the stipulation contained in Letter
of Understanding dated August 19, 1960.

1. Brotherhood of Railway and Steamship Clerks, Freight Handlers,
Express and Station Employes

Brotherhood of Maintenance of Way Employes

The Order of Railroad Telegraphers

« Brotherhood of Railroad Signalmen

» Hotel & Restaurant Bmployes and Bartenders International Union

wmewn

Subject to the foregoing, and to indicated footnotes, the classes of
employees covered by this authorization are indicated by "x" in the
numbered columns below;

Mainten- Dining

RAILROADS

Clerks

ance of

Way

Teleg-
raphers

Signal-
men

Car

Employees

1

3

4

b]

Alton and Southern RR.

Atchison, Topeka & Santa Fe Ry., The)
Gulf, Colorado and Santa Fe Ry. )
Panhandle and Santa Fe Ry. )

| Bauxite and Northern Ry.

——

X

»

2
x

]

X

X

Belt Railway Co. of Chicago, The
Butte, Anaconda and Pacific Ry.
Camas Prairie RR,

Chicago & Eastern Illinois RR.

| Chicapo & Illinois Midland Ry. Co,

b x

Chicago and Illinois Western RR.

Chicago and North Western Ry.

‘(Including the former CStPM&0, M&StL,
L&1, MI and Railway Transfer Company

| _of the City of Minneapolis)

L L I

I L

»

1x

1x

Chicago and Western Indiana RR.

Chicago, Burlington & Guincy RR.

Chicago Great Western Ry,

Chicago, Milwaukee, St, Paul &
Pacific RR.

wxxx

4

X KM N

L3

LR I

LR

L Chicago Produce Terminal Co,




RAILROADS

Clerks

Mainten-
ance of

Way

Teleg-

raphers

3

Signal-
men

Bock Island & Pacific RR.
West Pullman & Southern RR.
Coloxrado and Southern Ry., The
Colorado and Wyoming Ry., The

Peaver and Rio Grande Western RR,, The

Chicago,
Chicago,

e

X

Denver Union Terminal Ry., The

Des Moines Union Ry.

Duluth, Missabe and Iron Range Ry.

. Daluth Union Depot & Transfer Co., The

_Duluth, Winnipeg & Pacific_ Ry,
Elgin, Joliet and Eastern Ry.

El Paso Union Passenger Depot Co.

" Port Worth and Denver Ry.

. Galveston, Houston and Henderson RR,
| Great Northern

MM XX MM K XN XK X MK X

("]

R H MM KIR KX KRNI

xe

-

”

%

{ Green Bay and Western RR.
Kewaunee, Green Bay and Western RR,
| Houston Belt & Termiral Ry.
| Tllimois Central RR.
_Illinois Northern Ry,

-

% Illinois Terminal KR.

. Joint Texas Division of the CRI&P
RR, and FtW&D Ry.

lin Union Depot Co.

xxixxxxxl

L N L R B O ]

IR R LR

]

i Kansas City Southern Ry., The

!  Arkansas Western Ry., The

Kansas City, Shreveport & Gulf
Term, Co.

Kansas City Terminal Ry.

O]

X%

Kansas, Oklahoma & Gulf Ry.
Midland Valley RR.
Oklahoma City-Ada-Atoka Ry.

King Street Passenger Station (Seattle)

{ Lake Superior & Ishpeming KR.

LI

L I

Lake Superior Terminal & Transifer Ry-
Los Angeles Junction Ry.
Louisiana & Arkansas Ry.
Minneapolis, Northfield & Southern Ry,

o XK XK

L LR I A

§ Minnesota and Manitoba RR., The
Miomesota Transfer Ry., The
Missouri-Kansas-Texas RR. Co.

' Beaver, Meade and Englewood RR., The

® x

% % %

Missouri Pacific RR.
Missouri-Illinois KK,

Northern Pacific Ry. '

Borthern Pacific Terminal Co. of Oregon

| Noxthwestexn Pacific BR._
Ogden Union Ry. & Depot Co., The

4

|

3 Oklahoma City Stock Yards Agency

l Oregom, California & Eastern Ry. Co.
Pacific Coast RR. Co.

i faducah and Illinois RR.

LI I I

e L

L

P
!
Xpeoxo ook om % ox|x o

-

o ermm. e

X% X X X %

e —— ey




Mainten- Dining
RAILROLDS ancz of |Teleg- Signal- Car
Clerks Way raggers mzn E!!l?!&&i.
1 2
Pegbody Short Line RR, x
Peoria and Pekin Union Ry. Co. x x x x
Port Terminal Railroad Association x X
Pueblo Joint Interchange Bureau, The X
St, Joseph Terminal RR, —X X .3
St. Louis-San Francisco Ry. )
St. Louis, San Francisco & Texas Ry) x x x x x
St. Louis Southwestern Ry. x x X x
Saint Paul Union Depot Co., The x X X
| San_Diego & Arizona Eastern Ry, . X X
Soo Line RR. x X x b X
Southern Pacific Co. (Pacific Lines))
. Southern Pacific Co. (Texas and ) X X X X
Louisiana Lines) )
Spokane International RR. x X X
Spokane, Portland and Seattle Ry. X b4 X X X
Oregon Trunk Ry, x x X X x
Oregon Electric Ry. x x X X X
Stock Yards District ency X
Terminal Railroad Assn, of St. Louis 5x% X X X
Texarkana Union Station Trust x
Texas and Pacific Ry., The X X X X X
Abilene and Southern Ry. X X
Fort Worth Belt Ry. X be
Texas-New Mcxico Ry. X
Weatherford, Mineral Wells and X X
Northwestern Ry. . The
Texas Mexican Ry., The X x x
. Texas Pacific-Missouri Pacific Term- x X x x
inal Railroad of New Orleans
Toledo, Peoria & Western KR, X x X b4
Union Pacific RR, X X X X X
Union Railway (Memphis) x X
Union Terminal Co. (Dallas), The X X x X
Wabash Railroad X X X X b4
Walla Walla Valley Ry. X x
Western Pacific RR., The X b X X X
Western Weighing and Inspection Bureau X
Wichita Terwinal Association, The x x
Wictita Union Terminal Ry., The X X X

NOTES: -

1 - Neither the Brotherhood of Railroad Signalmen nor the Hotel and
Restaurant Employees and Bartenders International Union repre-
sent any employees on that part of the railroad comprising the
former M&StL, former MI, or Railway Transfer Company of the
City of Minneapolis and therefore, the authorigation does not
cover these organizations on that segment of the railroad,

2 - Authorization includes Red Caps on Lines East.




NOTES: - (Continued)

3 - Authorization covers Ore Handlers at Allouez Ore Docks.
4 - Authorization does not include exempt agents under Schedule

Rule 30(c).
5 - Authorization also includes Red Caps.

FOR THE CARRIERS: POR THE ORGANIZATIONS:

A miinmanat J. i.j

Pebruary 7, 1965




EXHIBIT C
SOUTHEASTERN RAILROADS

LIST OF SOUTHEASTERN RAILROADS REPRESENTED BY THE SOUTHEASTERN CARRIERS' CONFERENCE
COMMITTEE, IN CONNECTION WITH NOTICES DATED ON OR ABOUT MAY 31, 1963, SERVED ON VAR-
10US INDIVIDUAL SOUTHEASTERN RAILROADS BY THE GERERAL CHAIRMEN, OR OTHER RECOGNIZED
REPRESENTATIVES, OF THE ORGANIZATIONS LISTED BELOW, REQUESTING REVISION AND SUPPLE-
MENTATION OF EXISTING AGREEMENTS TO EFFECTUATE THE "STABILIZATION OF EMPLOYMENT" PRO-
POSAL SET FORTH IN APPENDIX "B" ATTACHED THERETO; AND NOTICES WHICH WERE SERVED BY
THE CARRIERS FOR CONCURRENT HANDLING THEREWITH:

ORGANIZATIONS

1. Brotherhood of Railway and Steamship Clerks, Freight Handlers,
Express and Station Employes

. Brotherhood of Maintenance of Way Employes

The Order of Railroad Telegraphers

. Brotherhood of Railroad Signalmen

. . Hotel and Restaurant Employes and Bartenders International Union.

This authorization, as to the respective cliasses of employees, is co-
extensive with provisions of current schedule agreements applicable to
employees represented by the above-listed organizations.

npwd

Note: - This authorization is subject to the stipulation contained in
Letter of Understanding dated August 19, 1960,

Subject to the foregoing, the classes of employees covered by this
authorization are indicated by "x'" in the appropriate columns below:

Mainten- Dining
ance of |[Teleg- Sigral- Car
RAILROADS Clerks Way raphers men Employees

1 2 3 4 5

Atlanta & West Point-Wn. Ry. of Ala. X X X X
. Atlanta Joint Terminals X x X

Atlantic Coast Line X X x X X
Chesapeake & Ohio X X x X X
Clinchfield X X X X
Georgia X X x X
Gulf, Mobile & Ohio x X X X X
Jacksonville Terminal x X X X
Kentucky & Indiana Terminal X X X X
Louisville & Nashville X X X X X
llorZolk & Portsmouth Belt Line X X
Horfolk Southern X X x
Norfolk & Western X X X X X
Richmond, Fredericksburg & Potomac X X X x
Seaboard Air Line X X X X X
FCR THE RAILROADS: FOR THE EMPLOYEES:

/1 74“3%

January 7, 1965




MEMORANDUM OF AGREEMENT

This agreement made this _6 day of July , 1953 between
the Escanaba and Lake Superior Railway Company and the employes thereof
represented by the railway labor organizations signatory hereto,
witnesseth:

In full and final settlement of disputes arising from the Uaion
Shop and Check-off notices served upon the carrier by the organizations on
or about February 5, 1951, it is hereby agreed that the parties hereto
accept and will apply as an agreement between them the terms of the Agree-
ment made at Washington, D.C., on August 29, 1952, between the carriers
represented by the Eastern Carriers' Conference Committee and the employes
thereof represented by the Employes' National Conference Committee, Seven-
teen Cooperating Railway Labor Organizations, except that the effective

date shall be July 15, 1953 .
For the Carrier: For the Participating Organizations:
E. Christensen Employes' National Conference Committee
Signed. v /s/ G.E. Leighty, Chairman

G.E. Leighty, Chairman

Railway Employes' Department AF of L

/s/ Michael Fox
Michael Fox, President

International Association of
Machinests.

/s/ Earl Melton
' Earl Melton, General Vice
President.

International Brotherhood of Boiler-
makers, Iron Ship Builders & Helpers
of America.

/8/ Chas J. Mac Gowan
Chas. J, MacGowan, International Pres.

International Brotherhood of Black-
smiths, Drop forgers and helpers.

/8/ John Pelkofer
John Pelkofer, General President

APPENDIX D




APPENDIX D

continued....

Sheet Metal Workers' International
Association

/s/ C.D. Bruns
C.D. Brums, General Vice President

International Brotherhood of
Electrical Workers

/[s/ J.J. Duffy
J.J. Duffy, International
Vice President

Brotherhood of Railway Carmen of
America

/s/ Irvin Barney
Irvin Barney, General President

International Brotherhood of Firemen,
Oilers, Helpers, Roundhouse and Rail-
way Shop Laborers. o

/s/ Anthony Matz
Anthony Matz, President

Brotherhood of Maintenance of Way
Employes

/s/ T.C. Carroll
T.C. Carroll, President

. APPENDIX D




MEMORANDUM AGREEMENT
BETWEEN THE
CARRIER
AND THE
BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYEES
COVERING DUES DEDUCTION

IT IS AGREED by and between the Escanaba and Lake Superior
Railway Company (hereinafter called "Carrier") and the employes re-
presented by the Brotherhood of Maintenance of Way Employes (herein-
after called "Brotherhood") that the following shall govern effective
with deductions made from wages earned in the second payroll period

‘ of August, 1974.

Section 1.

(a) Subject to the terms and conditions of this agreement,

Carrier shall deduct sums for periodic dues, initiation fees and assess-
ments (not including fines and penalties) payable to the Brotherhood by
members of the Brotherhood from wages due and payable to said members
from wages earned by them as maintenance of way employes of the Carrier
upon the written and unrevoked authorization of a member in the form
agreed upon by the parties hereto, copy of which is attached and made a
part hereof, designated as Form "A". The signed authorization may, in
accordance with its terms, be revoked in writing at any time after the
expiration of one year from the date of its execution, or upon the
termination of this agreement, or upon the termination of the rules and
working conditions agreement between the parties hereto, whichever occurs

. sooner. Revocation of the authorization shall be in the form agreed upon
by the parties hereto, copy of which is attached and made a part hereof,
designated as Form "'B'".

(b) The Authorization Form "A" and the Revocation of Authori-
zation Form "B" shall be reproduced and furnished as necessary by the
Brotherhood without cost to the Carrier. The Brotherhood shall assume
full responsibility for the Procurement and execution of said forms by
employes and for the delivery of said forms to the Carrier.

Section 2.

Deductions as provided in this agreement will be made quarterly
by the Carrier in accordance with a deduction list furnished by the General
Chairman of the Brotherhood showing the Name, Social Security Number, Lodge
Number, and the amount to be deducted from the wages of each employe. This
list shall be in the form attached hereto, designated as Form ''C".
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Thereafter, a list containing additions, changes in amount, or
changes in lodge number shall be furnished to the Carrier on or before the
fifth day of the month in which the deductions are to become effective.
This list shall be in the form attached hereto, designated as Form '"D".

Also, a list containing the names of employes who have revoked
their deduction authorization shall be furnished to the Carrier on or
before the fifth day of the month in which the revocations listed thereon
are to become effective. This list shall be in the form attached hereto,
designated as Form "E".

The Brotherhood shall compile the lists designated as Forms "G,
"D" and "E" and deliver said forms to the Carrier.

. Section 3.

Deductions as provided herein will be made quarterly from the
wages earned in the second period of February, May, August and November,
for which the aforementioned list is furnished. The following payroll
deductions will have priority over deductions in favor of the Brotherhood
as covered by this agreement:

(a) Federal, State and Municipal taxes and other
deductions required by law, including garnish-
ment and attachments.

(b) Amount due the Carrier for supplies or material
furnished and monies paid out on behalf of the
employe.

‘ (c) Life insurance and hospitalization insurance
premiums.

No deduction will be made from the wages of auy employe who does
not have due him for the pay period specified an amount equal to the sum
to be deducted in accordance with this agreement.

Section 4,

The Carrier shall remit to the General Chairman of the Brother-
hood the amounts deducted from the wages of members who have authorized
such deductions once each quarter but not later than the fifteenth day
of the month following the month in which deductions are made. Said re-
mittance will be accompanied by a list, in triplicate, of the employes
from whose wages deductions have been made and the amount of said deduc-
tions.
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Section 5.

Any questions arising as to the correctness of the amount
dedected shall be handled between the employe involved and the Brother-
hood, and any complaints in connection therewith shall be handled by the
Brotherhood on behalf of the employe concerned,

Section 6.

This agreement shall not be used in any manner, either directly
or indirectly, as a basis for a grievance or time claim by, or in behalf
of, an employe predicated upon any alleged violationor misapplication
of, or non-compliance with, any part of this agreement.

Section 7.

Except for remitting to the Brotherhood the monies deducted
from the wages of employes, the Brotherhood shall indemnify, defend and
save harmless the Carrier from any and all claims, demands, liability,
losses or damage resulting from the entering into and complying with the
Provisions of this agreement.

Section 8.

This agreement shall become effective on the lst day of
August » 19_74 , and shall remain in effect until modified or
changed in accordance with the provisions of the Railway Labor Act as
amended.

Signed at Wells, Michigan » this 3lst day of

July » 1974,
FOR THE BROTHERHOOD OF FOR THE _ESCANABA AND LAKE SUPERIOR
MAINTENANCE OF WAY EMPLOYES RAILWAY COMPANY

s/ S.C. ZIMMERMAN
il /s/ L L Hamilton

General Chairman Title Vice President & General
Manager.
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Form DD-5-MW

ATTACHMENT A

DUES DEDUCTION AUTHORIZATION

Auditor Disbursements
Escanaba and Lake Superior Railway Company
Wells, Michigan 49894

I hereby assign to the Brotherhood of Maintenance of Way Employes the
amount of my wages heécessary to pay my initiation fees and assessments
(excluding fines and penalties) and periodic dues uniformly required

as a condition of acquiring or retaining membership in said Brotherhood.

I hereby authorize and direct my employer, Escanaba and Lake Superior
Railway, to deduct from my wages the amount of my initiation fees and
assessments (exclusive of fines and penalties) and membership or perio-
dic dues uniformly required as a condition of my acquiring and retain-
ing membership in said Brotherhood beginning with wages earned in the
second payroll for the month of 19 5
(Feb., May, August, Nov.)
and to pay all such amounts to the System Secretary-Treasurer.of the
Brotherhood of Maintenance of Way Employes all in accordance with the
dues deduction agreement effective August 1, 1974 between said Brother-
hood and said Railway Company with which I am familiar.

This authorization shall be automatically terminated in the event of
termination of the rules and working conditions agreement between the
Escanaba and Lake Superior Company and the Brotherhood of Maintenance
of Way Employes.

This authorization may be revoked in writing by the undersigned at any
time except that such revoecation will only be effective in the second
payroll period of any month in which deductions are to be made if re-
ceived by the carrier's Auditor Disbursements prior to the 20th of the
preceding month.

Date Signature

Form DD-5-MW




Form DD-5-MW

Name Social Security No.

Last First Middle

Employe No.

Street City State

Lodge Number Card Number

Seniority Number Title of Position

Payroll Number

Work Location
Area Location

Form DD-5-MW




Form DD-5A-MW

ATTACHMENT B

DUES DEDUCTION REVOCATION

Auditor Disbursements
Escanaba and Lake Superior Railway Company
Wells, Michigan 49894

Effective second period of 19 R
(Feb., May, August or Nov.)

revoke the dues deduction authorization now in effect assigning to

the Brotherhood of Maintenance of Way Employes the amount of my wages
necessary to pay my quarterly dues, initiation fees and assessments
(excluding fines and Penalties) now being withheld in accordance with
dues deduction agreement effective August 1, 1974 between the Brother-
hood of Maintenance of Way Employes and the Escanaba and Lake Superijor
Railway Company and I do hereby cancel the authorization now in
effect authorizing the Escanaba and Lake Superior Railway Company to
deduct such quarterly union dues, initiation fees and assessments
(excluding fines and penalties from my wages.

Date Signature

Form DD-5A-MW




Form DD-5A-MW

Name Social Security No.
Last First Middle
. Employe No.
Street City State
Lodge Number Card Number
Senlority District No. Title of Position
Payroll Number Work Location
Area Location

Form DD-5A-MW




Form DD-5B-MW

'ATTACHMENT C

BROTHERHOOD OF MAINTENANCE OF WAY EMPLOYES

Auditor Diébursements

Escanaba and Lake Superior Railway Company
Wells, Michigan 49894

The following additions, deletions and changes in deduction amounts are
to be effective with the deductions to be made from the second period of

wages:
(Feb., May, August or Nov.)
Employee Lodge Name Payroll Amount
No. No. Last First Middle I. No. Delete/Add
Signature

System Secretary-treasurer

(See instructions on reverse side)




INSTRUCTIONS

Enter the lodge number in the space provided.
Enter the quarter in which the deductions are to be effective.

New deductions.

Enter in columns provided the employe number, name, payroll
aumber, and amount to be deducted. The amount to be deducted
must be shown in the amount column under "Add". Each new
authorization must be accompanied by a peoperly executed Form
DD-5-MW, '"Dues Deduction Authorization".

. Cancellation of deductions.

Enter all information as for new deductions except that the
amount of deduction to be cancelled must be shown in the "Amount"
column under '"Delete". All cancellations should be accompanied
by Form DD-SA-MW, "Dues Deduction Revocation",

. Changes in the amount of deduction.

Enter in columns provided the employe number, name and payroll
number. In the "Amount" column under "Delete'" enter the amount
of deduction currently in force; under "Add" enter the total
amount of the new deduction. For example: If the curreat deduc-
tion amount is $6.00 and you are increasing it an additional
$2.50, you must show $6.00 in the "Delete" column and $8.50 in
the "Add" column.




Wells, Michigan
January 10, 1968,

Mr. P.J. McAndrews, Gen.Chairman
Brotherhood of Maintenance of Way Employees
1 1/2 E. Third Street

Sterling, Illinois 61081.

Dear Mr. McAndrews:

In accordance with our telephone conversation regarding Arbi-
tration Award No.298 and the proposed agreement from you to
cover.

It is our contention that inasmuchas our Maintenance of Way
Employees are all able to be home every night and are not
required to live in camp cars, camps, highway trailers,
hotels or motels, there is no object in our entering into
an agreement of this nature. Also, if our employees should
use their own equipment, they are reimbursed beyond what
would be required by this proposed agreement.

We, therefore ask that you give consideration to withdrawing
your request for our railroad.

Very truly yours,
/s/ G.W. Knutson

GWK: fn

cc: Mr. F.N. Weidner




January 26, 1968

Mr. G.W., Knutson

Vice President and General Manager
Escanaba and Lake Superior Railroad Co.
Wells, Michigan

Dear Sir:

Referring to your letter of January 10, 1968 regarding Award
of Arbitration Board 298, in which you requested that I give
consideration to withdrawing our request for the applicating
of this award on your railroad, under the circumstances that
you related in your letter.

This is to advise you that in view of the present agreement
rules and practices governing travel time and away-from=home
expenses, the employees will defer indefinitely any request
for the application of the Award, with the understanding that
no provisions of the Award will become effective until the
date the employees request its application.

Yours truly,

/8/ P,J. McAndrews

P.J. McAndrews
General Chairman

PIM:dj




